RASKC Policies & Procedures Signature Form

I acknowledge that I have read, understand & agree to comply with the Volunteer Policies and Procedures for Regional Animal Services of King County (December 2013 version).
I also understand that my failure to comply with any or all of the Volunteer Policies and Procedures may lead to my dismissal from the volunteer program.
Adult Volunteer
_________________________________________________________________
Printed Name of Adult Volunteer  
___________________________________________________________   ______  
Signature of Adult  Volunteer                                                                                       date
Youth Volunteer
Youth who are 16- 17 years old may volunteer for RASKC without their parent/ legal guardian being present if the parent/ legal guardian signs and submits to RASKC this form, the Volunteer Agreement & Release form, and the parental release form regarding cats.
Youth who are 10- 15 years old may volunteer if, and only if, they are always accompanied by a parent or parent-designated adult guardian. The parent/ guardian’s paperwork must be signed and submitted to RASKC. In addition to signing this form, the parent/ guardian must sign Volunteer Agreement and Release forms on behalf on one’s self and a separate Volunteer Agreement and Release form on behalf of the child. Additionally RASKC must have a completed online volunteer application on file for the parent/ guardian and a separate online volunteer application form for the child. Online application forms are available from www.kingcounty.gov/petss.  Parents/ guardians must successfully complete all relevant trainings prior to accompanying the child on volunteer shifts.                                        
____________________________________________________________________________
Printed Name of the youth volunteer
_______________________________________________________________________________________________
Signature of the Youth Volunteer

Parent/ Legal Guardian of Youth Volunteer 
____________________________________________________      _____________________________
Printed Name of  Parent/ Legal Guardian of the Youth Volunteer       Relationship to the Youth Volunteer
____________________________________________________   ______  
Signature of Parent/ Legal Guardian of a youth volunteer                           date
                                                                                                     Demographics
Gender Identity:   Male-identified       Female-identified     
Prefer not to identify gender in those ways (Please explain):______________________________
Race/ Ethnicity: Please circle all that apply
African/ American Black                               Native Hawai’ian or other Pacific Islander

American Indian/ Alaska Native                   Latina/o or Hispanic

Asian or Asian American                              White/ Caucasian
Arab American                                  
Other race/ ethnicity (Please explain):_________________________________________________
Other Diverse Identities    Please circle all that apply
International resident from another country. Which country?________________________
Immigrant or First Generation American (parents are/ were immigrants to U.S.)                         
           LGBTQ  
           Age 55 or over
           Disabled: (Please explain):___________________________________________________

Other: Please explain how your background, heritage, or community identifications might contribute to RASKC diversity in other ways.
Philosophy of the RASKC Volunteer Program

1. To provide volunteers training and meaningful opportunities to…

a. To help take care of our animals and assist in the adoption process;

b. To advise shelter management how we can be provide better animal care, how we can be more effective or cost efficient ,or how we can help reach county Equity & Social Justice goals, on recommended improvements to improve the volunteer experience, or to give input on other “big picture” issues
2. To ensure that volunteers are providing significant “value added.”

· The volunteers’ job ultimately is to serve the interests of RASKC and the animals, as defined by RASKC management, and also to be as helpful as possible to the RASKC staff.
· RASKC needs volunteers who are committed to excellence, including being receptive corrections, advice, and being “coached to success.” It is very important to deliver and receive complaints, suggestions, and other communications responsibly and with respect. RASKC wants to avoid volunteers who are so sensitive that they are inclined to quit if they are encouraged to make performance improvements or if there are minor conflicts to work through
· Occasionally there are some volunteers who are too demanding, too needy, or too unskilled, or too difficult in other legally unprotected ways, who do not bring sufficient value in light of the challenges they present. In those situations where the volunteers’ do not bring significant “value added,” then their offer to continue to volunteer here will be respectfully declined.
3. To develop a sense of community among volunteers and between volunteers and staff.
