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iv. $hifts the risks of ownership; or
v. Realizes an economic advantage through leasing.

K. Small Business Accelerator
1. King County supports small businesses through equitable practices like

the Small Business Accelerator, as authorized in King County Code 2.97,
and to solicit and award these contracts to Certified Small Contractors
and Suppliers.

2. The Director of FBOD determines when it is in the best interest of the
County to designate contracts for procurement through the Small
Business Accelerator process.
a. Ensures Small Contractors and Suppliers have equitable

opportunities to compete for designated services contracts as
prime contractors.

b. P&P will manage and execute this process.

IV. Implementation Plan
A. This policy becomes effective for Executive Branch agencies on the date that it is

signed by the Executive. The Department of Executive Services Finance and
Business Operations Division is responsible for implementation of this policy.

B. The Department of Executive Services is responsible for communicating this
policy to the management structure within their respective agencies and other
appropriate parties.

C. Implementing Agency directors are responsible for ensuring that their staff follow
this procurement administrative policy.

V. Maintenance

A. This policy will be maintained by Department of Executive Services Finance and
Business Operations Division or its successor agency.

B. This policy will automatically expire five (5) years after its effective date. A new,
revised, or renewed policy will be initiated by Department of Executive Services
Finance and Business Operations Department or its successor agency prior to
the expiration date.

VI. Consequences for Noncompliance

A. Agencies in noncompliance with this policy shall submit a letter of justification
and remediation plan signed by the Department Director or designee to the Chief
Procurement Officer for review and action. Noncompliance may result in the
subject employee being required to attend specific training related to the area of
noncompliance.

8. Continuing noncompliance may subject the King County employee violating the
policy to the disciplinary process set forth i� the King County Personnel
Guidelines section 16 and the provisions of King County Code 3.12.270.

Appendices: 

Appendix 1. Link to Goods & Services Procurement Guide 
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https://kingcounty.gov/~/media/depts/finance/procurement/Documents/gs-procurement-guide.ashx?la=en



