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	CAREER FAMILY: Information Technology 	
	CAREER SERIES:  ERP Software Developer Senior
	CAREER LEVEL:  Senior


	CLASSIFICATION TITLE:  ERP Software Developer – Senior
	[bookmark: _GoBack]JOB CLASSIFICATION CODE:
	FLSA:

	EEO CODE:

	CAREER SERVICE STATUS:

	CLASSIFICATION SUMMARY:  The ERP Software Developer –  Senior provides technical expertise for Enterprise Resource Planning (ERP) systems, such as Oracle E-Business Suite (EBS), PeopleSoft, Enterprise Performance and Budgeting Management (EPM), and related BI/Analytics and reporting systems, and utilizes ERP proprietary languages and tools on complex , business critical work assignments requiring high degree of problem solving skills and collaboration across teams to evaluate and develop solution options;   maintains vendor supplied code stack; delivers, implements, supports, and builds defined features; investigates and fixes defects; ensures existing ERP system modifications meet code and design standards; upgrades ERP features and systems using standardized ERP related or vendor supplied development tools; supports the resolution of ERP systems related issues; and may serve as a project team member.  The ERP Software Developer – Senior works under minimal supervision with wide latitude for independent judgment.

	DUTIES: 
In addition to the duties for lower level classifications within the ERP Software Developer series the ERP Software Developer – Senior will:  
· Develop and lead critical and complex custom applications solutions using ERP systems related and vendor specific languages, tools, and/or vendor specific architecture.
· Partner with ERP vendors, vendor partners, and other ERP stakeholders to design and develop custom solutions.
· Adhere to defined security standards; propose improvements to existing security standards; promote security awareness.
· Design solutions that align with requirements, ERP architecture/design, development standards, and/or ERP vendor standards.
· Propose improvements to technical standards and procedures.
· Identify and recommend the adoption of emerging technologies to ERP systems development through various internal and external networks and/or sources.
· May assist, or coach less-experienced team members.
· Contribute to measurable team and/or organizational objectives and outcomes.
· Perform other duties as assigned.  

	REQUIRED EDUCATION:
Any combination of education and experience that clearly demonstrates the ability to perform the job duties of the position

	REQUIRED LICENSES/CERTIFICATIONS: 
Some licenses, certifications, and other requirements determined to be necessary to meet the business needs of the employing unit may be required

	CLASSIFICATION HISTORY:
MM/YYYY - Created
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