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	CAREER FAMILY: Information Technology 	
	CAREER SERIES:  Business Systems Analyst
	CAREER LEVEL:  Senior


	CLASSIFICATION TITLE:  Business Systems Analyst – Senior
	JOB CLASSIFICATION CODE:
	FLSA:

	EEO CODE:

	CAREER SERVICE STATUS:

	CLASSIFICATION SUMMARY:  The Business Systems Analyst – Senior (BSA) applies subject matter expertise of enterprise business processes and ERP applications and/or other systems to sustain, improve, and optimize solutions and utilization.  The BSA – Senior analyzes, develops, implements, modifies, and installs moderate to highly complex or critical business processes/systems that may require design and/or integration of technical solutions across multiple functions of the business. This may include system support and applying subject matter expertise of enterprise business processes and enterprise resource planning (ERP) applications. The BSA – Senior conducts complex work assignments and collaborates with stakeholders to identify, analyze, evaluate, and implement ERP system solution options, enhancements, integrations and configurations; participates in business planning to understand goals, direction, and requirements while considering existing, new, and emerging solutions and/or opportunities; and serves as a team member for projects that are large in scope, highly complex, and/or enterprise-wide. Stakeholders may include project teams, development teams, functional managers, and user communities. This position also develops education, training, and change management solutions, works under minimum supervision with wide latitude for independent judgement, and may assist or coach less experienced team members.

	DUTIES: 
In addition to the duties for lower level classifications within the Business Systems Analyst series the Business Systems Analyst – Senior will: 
· Develop business partner relationships and understanding of business strategies and processes with key business stakeholders. 
· [bookmark: _GoBack]Assess, analyze, plan, execute, and facilitate change management activities, or advise on best practices, to ensure end-user readiness and change adoption. 
· Ensure completeness of functional requirements and application solution analysis for the design and implementation of defined business requirements and objectives; identify and resolve gaps or issues. 
· Ensure completeness of business and functional requirements and architecture and/or solution alternative analysis for the design and implementation of business system solutions; identify and resolve gaps or issues. 
· Perform system analysis, design, configuration, and/or implementation activities. 
· Troubleshoot ERP functionality, analytics, reporting, and integrations; recommend enhancements and/or changes potentially involving custom design. 
· Document system modifications, develop system manuals, and provide input for training materials as assigned. 
· Ensure test strategies contain appropriate integration and process components; develop system test cases and validate test results; and analyze testing results ensuring solutions meet the needs of the business.  
· Define system scope and objectives based on the needs of the business customers, end user(s), and understanding of the business process. 
· Develop cost estimates for new functions, systems, and/or system enhancement planning as assigned.   
· Establish performance and reliability of enterprise resource planning (ERP) systems; troubleshoot software and system ERP modules; recommend enhancements and/or changes involving custom design, optional, and third party applications. 
· Design and develop new or update existing dashboards and/or reports requiring complex calculations.   
· Analyze technology trends and identify issues, proposing recommendations based on the impact of new and/or emerging technology or modification to existing systems.  
· Engage in ERP applications subject matter expertise work as assigned, such as Oracle E-Business Suite (EBS), PeopleSoft, Enterprise Performance and Budgeting Management (EPM), and related BI/Analytics and reporting systems. 
· Lead education, training, and change management activities. 
· Coach less experienced team members.   
· Contributes to measureable team and/or organizational objectives. 
· Perform other duties as assigned.   

	REQUIRED EDUCATION:
Any combination of education and experience that clearly demonstrates the ability to perform the job duties of the position

	REQUIRED LICENSES/CERTIFICATIONS: 
Some licenses, certifications, and other requirements determined to be necessary to meet the business needs of the employing unit may be required

	CLASSIFICATION HISTORY:
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