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◦ Letter sent XX/XX

◦ Hourly min wage $20.29

◦ All employers in unincorporated King County shall pay their employees at an hourly minimum wage at a rate of not less than 
twenty dollars and twenty-nine cents per hour or the hourly minimum wage rate established by federal or state law, 
whichever is greater.

◦ Beginning January 1, 2025, the hourly minimum wage rate shall increase annually on a percentage basis to reflect the 
annual rate of inflation and calculated to the nearest cent on January 1 of each year thereafter. 

◦ For purposes of this section, "the annual rate of inflation" means one hundred percent of the annual average growth rate of 
the U.S. Department of Labor, Bureau of Labor Statistics Seattle-Tacoma-Bremerton Area Consumer Price Index for urban 
wage earners and clerical workers, CPI-W, or a successor index, for the twelve month period ending in August, but the 
percentage increase shall not be less than zero.

◦ Oct 1 each year, the new minimum wage will be set for January
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Exceptions
◦ Beginning on January 1, 2025, employers that employ fifteen employees or fewer and have an annual 

gross revenue less than two million dollars shall pay their employees an hourly minimum wage rate as 
established in subsection A. of this section minus three dollars. The three-dollar reduction shall  
decrease annually by fifty cents on January 1 of each year thereafter until the reduction is zero. (lines 
436-441)

◦ Beginning on January 1, 2025, employers that employ more than fifteen employees but fewer than five 
hundred employees shall pay their employees an hourly minimum wage rate as established in 
subsection A. of this section minus two dollars per hour. The two-dollar reduction shall decrease 
annually by one dollar on 446 FebruaryJanuary 1 of each year thereafter until the reduction is zero. 



Proposed Ordinance 2023-0310

Section 11E. Employer Records
◦ All employers in unincorporated King County shall maintain adequate records to provide proof of compliance and either have 

it available upon request by the department or have it available for a proceeding involving an aggrieved employee bringing a 
civil action in a court of competent jurisdiction against an employer for violating this chapter as described in section 1114 
of this ordinance, or both. Adequate records shall include, but not be limited to: 

◦ 1. The number of employees employed by the employer during the previous year; 

◦ 2. The number of employees paid the minimum wage as required by subsection A. of this section during the previous year; 

◦ 3. Wages paid by the employer to all employees during the previous year; 

◦ 4. The number of work hours of each employee during the previous year; 

◦ 5. Wages paid to each employee during the previous year; and 

◦ 6. The amount of any deductions from the wages paid to each employee during the previous year. 
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Section 16
A. The executive is requested to consult with the community to evaluate the hourly minimum wage rate 
as required by this ordinance on the agricultural sector in unincorporated King County. The community 
should include, but not be limited to, the following: 

◦ 1. King County agriculture commission representatives; 

◦ 2. Either individuals or organizations, or both, that represent agricultural sector employees in 
unincorporated King County; and 

◦ 3. The chair of the local services and land use committee, or designee.
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Section16
B. The executive should transmit a letter with findings and recommendations, if any, to address any 
impacts on the agricultural sector as a result of this ordinance. The executive shall electronically file any 
such a letter and any proposed ordinance to implement the recommendations no later than September 
30, 2024, with the clerk of the council, who shall retain an electronic copy and provide an electronic 
copy to all councilmembers, the council chief of staff, and the lead staff for the transportation, 
economy, and environment committee, or its successor.
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