
· M¢moruntlum of Agreement' 
By .ancl Qetwe~ii 

'King Cotfnty. _ 
and . 

Pi•ofcssional anci:Technkal Jtmployecil, Local 17 .. Professional & '.fechnical 
R.ep1•~se.µt~lig ~mplp,yees in ti1~ PeJ>ijrtment of 1)'.ans~oi·tation, Transit Division 

Sul,jl,l~t: Safety & Heitlth Administrator IV reclassific11tions 

Background: 

l. The Union repi'csents seven· Safely & Health Administrator !V's in the Transit S1:1fety 
Unit of the M~ti·o Transi(bivision. 

2. The1'e h,as f!ISQ been a·single emptoyee in the transportation Compliance• 
Adtnini.strator position. 

. 3 .• King CoUfify has pre,s·ented to the \Jnlon an edited.and ietitled job classifioatiou 
desm:tptign for.tra11:sport~ti94 Co11wli1:tnce AdmfnisttatQt for its: t~wkw, 'the new_positi on has 
lieert_ teliatned· Tia!J-sPQr~tio~ .$afety A.dntlnis'trii(ot, A cqpy; with all oh.ffl1$es acc¢pt.ed, is 
att1whed heret<Y as Exhibit A.. , . 

4. M~trn TtADsit Division h.as disc\i~ed with the Union its plan to. broaden the 
p1'ofessio.nal range 9fwor]<.fprJhe Safecy 8?. Hefllt{i A4minisJ:rators. The Parties h.ave:also 
.discussed tharMetl'o Tra,nsit intends to .Ph.~s.y oµt th.~ Safety' & He,f,ilth Adniinish·&todV•position 
in favor of a new job serles, ·Trai:lspc>ita:tion Safety.Administrator. Tn {tiis job s~ri~i,; ~mployee·s 
Will ~~-:c.!tp~p)t;i qfp.erforttifo:g fiJrtctions.irt.strppott of-ali' modes of.transportation op~ra.ted ~y 
Me,ro Tral)1?it·PNl$ipn. It 'is antlc~p~tea th!'lt tltefTranspdJ:ti!tio.n ·saf'ety' Administrator position 
will 'be the highest ·positi.on ih· thl~ series, when it-is ~evelop1:n:t . 

5 .. M~tro Transit has reviewed the skills and trairtipg of each indiv'jdi,J.al employ~~ in th.e 
'Safety iJc, Health Adrn.i11istrat1;>t .tv position, It has detel'mined.that the employees llsh~d below 
.presentiy ht.we the traipil).g ancl- skills to petf~mn the w\'.>* of .a T,•f!nsportation Safeiy 
Aartihristrafor 1t has also ·developed ii:v3ividualized trah;ing plaos wJfh ~om,¢ emp(py¢~s to 
s4ppleni~nt th~ir skiils. 

6. Articly 14, l .1'/.. pf the M.$lter Labor Agreem.e:nt s_tates· that.employees who are 
reclassified into a positfo11 wit!i ~ highel' ra,te of pay $h~l r~<:>e~~e:fl pay ·.adJustmen.t ~s· follows: 
<~1st St~p of.the pay range of't~e new classH:icatir;in. or. the §tep that is ~t le~st ·5% ab9ve the 
form.er i'.tlte Qfpay,'whichever is greate1\ Additional dfootetionary steps m~y not be aw~mled . 
. P~y may µof exc~q Step JO, µ11ie~~ th:e einpfo~¢.e 111 already tec.e.iv.ing medH)yer~top. If PE!-Y 
il1ol~des rnerit~over~tqp,_ pay !s 9~lculaJed rn~ing th.e· .i:nerlt-o\'eMoJl amount and• may te.sult 'i-n 
h'!,erit~pver.;fop upon reclassification/' . . 

1. Th~··iv,:~trq Tr~n~it Pfvisio11 .silhrtdtted a.ri employer .. spbnsored reclassificati9p request 
· to the ff:uman R,.p~o-µ1'qes Diyt,sio'Q. 0.n Octobe1· 25, io11; cm1ciemlttg 011.e ·efflployee in the-Transit 

Safety work group, Peter Lan,g, 

p;,9/~ss(on;{ fl1i4°7'e.ch,:,i¢.ql E!nJ5.!iJ/iei; J,a,cqf ! 7 ~- P1:ofe~s(Qnqt and Tech1iica.l, ·1111ere$[ A,;biiraifo11 C D~pa,;/~/~f1( of 
1)·a11spqrtaf1011, Metro Transit Division • · • 
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8, The Unio11 concurs wHh King Co.m_11:y's chMges and retitling of the Transpo11ation 
Cotnplianc~ A4roinhitrafor posWon and.'has ~ngaged in effects bm;galning about these ·cha11ges, 
the re~t1lt of wlikh are.m.emorialized in this Agreeinent. 

9. · The pmiies ehtet"intb this Agteement fo ord~t ~o ~stal>I;s4_ the tel'ms of.the 
teclas1,ification pf -~~ytj1i Safety & Health Ad;ministrator IV1 s in the ~~fety Unit of Metro Transit 
))~vi~Jon group, · · · 

Agreenient: 

1. This Agte.ement so\yly impacts the eh1ployees listed below. King County and the 
Vnion agree~ that the e!,l)ployees referenced below shall be l'eclassified as follows, on the pay 
pedod following the effectiw date ofthis agre~ment. 

Empioycc 
Namea)).d 

f ~_opieS.o.ft # 
ae~~I~y, Jo1m 
($.P9ft) 
000o81864 

Doog'¢>. 
Sandra . 
00d083943 

·Ooµdreau, 
AniH:aw 
000090243 

·t,~g, :P~t~J,' 
00099.9936 

Nti:r.ie,i\ D~11i~l 
(D~n) 
0000Li6201 

Wells, James 
000041076 

Z~bi~y, .Ltjke 
Q00092419 

Sarety ~ 
Health 
Adnilnistratot 
lV 
Sar~ty /k. 
H~altJ1 
Administrator 
IV 
Safety & 
H.e.alth 
Ac\rr,.111\strat~i 
IV 
S~fefy & 
Health 
Adm1.nlstrator 
lV 
Sll.f~t,y &. 
1:I~ilfth 
Administrator 
IV 
:Safety & 
tti;\alth· 
Adhii11istr~t9r 
IV 
'Saf~tir & · · 
Health 
.Administrator 
.lV 

c~rrept ll.a(~ of 
Plly 

~~cJa.s.~ificatfon . . R~classifie_d Rate of 
Pay 

. (20l8 W/l.7fGWl) 
Grade 62/Step lb & 

$¾ 
Sl . .1'.248· · 

(io18 w/L7$ GWJ.)° 
d.r~de 62/Step 10 & 

5% 
51.124,8 

.(2-01'8 w/1.75 own 
·orade-62/Step IO &-

5.o/o 
51.1248 

. (2018-w'/l.75 'Cl\Vl) 
Grade 62/St~p .to 

.4.8.69 

(201'8 v;/1.7p ·owr) 
Gtf\de 62/Step 10 & 

5% 
Sl,.1.2~8. 

(2018 w/1.75 (rWl)' 
Grade Q2/~tep 1 Q & 

-.5% 
.. . .51.1248 

transpo1tatio11 
S.afety 
Adniinistr€1tqr 

TransportMioil 
·Safety 
Administtator 

Tt'at:}sport@.tLo.~ · 
Safecy 
Administrator 

Trairspo.rtatfoh 
S~fety 
Admfoistrator 

r~·a1isportatiorl. . 
·Safety 
Ad1ninlsuator 

'rranspo.rt~tion 
Safety 
Administrator 

(2018 w11: 75 OWT) TtMsportation 
Chade 62/Step 10 & . S~f(ity· 

So/o _ Aqm}nistrf:!~or 
5JJ248 .. 

(Z•ts·wrr.75 GWJ} 
'.O,radv 6$(~tep =1 O 

5fl361 

(20i8 w/1.75 GWi) 
· .Grade ~8/Step 1.0 

56,_1361 

(2.9~8 w/1.75 (tWl) 
Grade 68/St~p 10 

56.ij_(j1 

Ci'O.lg wll:75-GWI) 
Gra~e 68/~tep 8 

{$53.5355) 

(2018 w/L 75-GWI) 
Ora~~ 68/$Np lQ 

~6.\361 . 

(1Ql ~ wh!l~ GWI) 
Grade 68/Step I 0 

56,1361 

-(2018 w/L75· O\VJ) ... 
Grad<,, 68/Styp 1 O 

'56,1361 

••• .. ••• .... •t•---,. ...... • .. •••---••--•• .. :1•••-l"'"''"•lilllllt"l-•.,..-••.,,n•••~--.n-•~•u_._.,.,,.,.,;\•___,______~ >,,(i•, •,,..,....,,,_,~.....,...,, .. ,,..,_,.,..,1u1 ..... ,.,...-t"'•,....___.••• .. •••••-.--.------..,...--,~ 

Pi;ofessto11al. aild T.echri1c.'<1I ~mp}oy~es, Lqc.al Ji- Pro/f!Mfonal'an(/ T<lyhnicdl, Jnterest'hbliration.:. Depal'ltlteni of 
7'ra11sportafio11, Melro Transit Dt'vtslon . · , 
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2. The new pay range for Peter Lang sh.all be retma.cfivy to Oct_qber 25, 2017, because 
there is a pencJing :reclasstflcation process for this empl9yee. The n~w p1:1y ranges for· 
Angrew Qou.9reau; James Wc1ls,-Sru1dra bodge1 Daniel (Dan) Nuner, John (SQott) ~ea$,I~y. . 
and Luke Zebley, she;1ll:not JJ1/ r('.)troactlye a,1d wHI become effective on the pay period f~llowing 
the date that' this Agreement is fu1,1y .e)_(eputed. 

~i E,rnpl9yees who pi•~vionsly eamed medtpay sh!dl b~r;:Qme eljgi\Jle form~ri.t pay or). 
Jamiary 1.,-2019,.prqvided that they meet the qualification cdtetia relating to th~ir peiformance 
scores. 

4. t;po1i fowle,\nentatl6n of the Master Labol' Agree111~nt, the e.mplpye¢SJlbOV(? shall be 
moved.to the Sq11are T&ble that includes a 3.25% annual wage ·increase in· 2018; whh approp}'.iate 
retroactive paytne~1ts undel' '{he Master La6Qr Agreement. 

5. The Pa}ties agree that-the n~wly revis~d and. retitled Trnnsppi'_tation.Safety Analyst 
classifi<;ation wHl continue to. be paid at Range· 68 of the King County Sq~a:re Table. 

6. Enwloyees 1 _D ni9,n_ seniodty dates ~hail norbe imp.acted bf this A.gfoefl'tent. 

7. Th¢ layoff gt'ouping_s in Article 22, Section 7 of (he CBA are hereby. ~<Uted a6. follows: 

Safety 
Layoffbt 
. Ciassification 
•. Administrator· I 
~ :Safety· & ·Heaith 

Adntip.isttaJot I 
• -Safoty ~ H,e!llth 

AdministratQr I.I 
• Safety & Health 

Adp11,ni&tr~tor i.II 
• Safety ~ Ht~fllth 

Administrator IV 
• , ri·~nsp~rt~ti~n 

C~•npiianee Safety 
AdQ'f ib.lsti:~tpr . 

•· Proje~t/Progra-qi 
Mailager JV · 

8, The UQiol). underst~nds that e_mployec.s Hst¢d tibove shall be 1'equired to continue to 
· foflow .the individualized training pl~9s t).lat·tµ~y-:.luive l:>et:ll provided, Thtiy will also be required 
to patticipate 'in additimial trafuing or obtain new ce1:tifica\jo11s in the futl_lt~. :emp,oy~¢~ .. sh~ll 
n9t serve a. ptob.atio1iary .p~riod; lii;>wever-, this Agreeriient does not-guarant~e-fua.t e,niplQy~e~ 
may te~ain in. tb~ Trnnsportat~on, Safety A_dtniniitrato1· poshion ifthey d\imot: successfully 
perform .their Jobs. · 

Pi-ofossfo1ia.l q11cf Teo!iJ[ioai E,~;jj,~yee;, l~c;ql h -·f,'<Jfessfq,;;/ aiia Teahia~i. ·1n;erjst AfhilrdOoi1 -·D.epar1me11t of 
Trah,spo1'/a(lon, M,etl"o 1>-m1s}( Divfillb.11 · 
043VR02IB 
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9. Th.ls Agreement only .covers the individuals identified hereit1i :and impa9ts :p.o other 
posi_tions or-employees in 01' out of the bal'gain!ng .'Jnit Jn sjmilar cla.ssific~tiop.s, TI.1is agreement 
shail ·not establish. a practice or s~t a_pre<;:e4ent regard_ing barga.hrlng unit positions that ate 
:i:ealloc~ted to a qifff}t¢rtt ctassifica~fo11, · 

For Professional and Technical E:rnployees~ Local· 17 i 

cfHth. -~---
Cecilia :Mena 
Union RepreSei1tative 

Fo1· King County Meh·o Transit 

0~ L--. ~<r.ffr.ey M!~le.r 
Manag~r Qf Lapor & Employee Relati'ons 
Tratisit Labor & Empl9yee Relations 

Pav1d . . ·'evifi 
La~i;>.r R~lations ]'1egoti~tQr ....,, Sr, 
Of.fie~ of.Labor Relations 
King-County Executive Office 

·oate 

Date 

rt~Jit;;;;_,ii'and"ri~7i~Tc;rfi;;;ipioj;~~;:I,oc;i'Ti":-p;:ofe,;shilial}iild Tedh11fcql, 'intJ,:~#Arb1h:a, ion •. i)~pai:J11ienl of 
Tra11spol'lafion, MefrQ Trari.W Divi,tfoJt 
QiljVR.0218 . 
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~ 
King County 

Classification Specification 

Class Summary 

043VR0218 Exhibit A 

2450100 

TRANSPORTATION SAFETY ADMINISTRATOR 

The responsibilities of this classification include developing, implementing, and maintaining all safety 
programs and policies required to achieve and maintain regulatory compliance for the operation of public 
transportation services. Incumbents ensure compliance with state and federal requirements, ensure 
reduction of loss and risk to King County, and promote a safe environment for employees and customers. 

Distinguishing Characteristics 
\ 

This is a single level classification. Incumbents are responsible for ensuring a public transportation service 
is fully-compliant with a broad scope of state and federal regulations and fulfills the safety certification 
requirements unique to that service. It is a fully proficient safety professional classification and work is 
performed on an independent basis. It is distinguished from the Safety and Health Administrator series in 
that incumbents within the Transportation Safety Administrator serve as the key advisor and technical 
expert in all elements of the agency's safety systems. 

Examples of Duties 

1. Develop all safety programs and policies for the agency necessary to achieve safety certification. 
Certify the safety of specific agency programs, projects, and construction plans by conducting hazard 
analyses, creating conformance checklists, and additional measures. 

2. Perform Internal Safety Audits and investigations, including entrance/exit meetings, records review, 
interviews, field verification, report writing, presentation of results, and corrective action tracking. 

3. Coordinate with other agencies and internal stakeholders in order to comply with the System Safety 
Program Plan, Accident Prevention Plan, State Safety Oversight Program Standard, and related 
regulatory requirements; develop comprehensive safety and regulatory compliance programs for 
agency service expansions, projects, and programs. 

4. Serve as the system safety subject matter expert for capital projects. Conduct audits of existing 
system configurations to ensure compliance with design specifications, safety standards, and industry 
best practices. · 

5. Investigate incidents, perform root-cause analyses, make recommendations for mitigations, and track 
and assist in the development of corrective action plans; coordinate emergency services with first 
responders at incident scenes. 

6. Ensure effectiveness of safety programs and policies; ensure the enforcement of regulations; 
implement "stop work" orders as necessary. 

7. Represent King County Metro in litigation and testify regarding investigative results in criminal or civil 
proceedings; make reasonable suspicion and fitness-for-duty determinations; interview and take 
statements from principals and witnesses. 

8. Represent King County on inter- and intra-agency panels and committees; work with community 
members and groups on safety issues and concerns; communicate program, procedural information, 
and operating policies to employees and external stakeholders. 

9. Coordinate and monitor the work of outside agencies, contractors and vendors to ensure their 
compliance with established processes, protocols, and policies. 

10. Prepare technical reports and analysis. 

11. May supervise professional and support staff; establish performance standards and assessment 
criteria, and coach staff as required. 



12. Participate in on-call rotation responsibilities for all transportation modes. 

13. Perform other duties as assigned. 

Knowledge/Skills 

Knowledge of local, state and federal regulations, including Washington Department of Transportation, 
Washington Administrative Code, Department of Homeland Security, and Federal Transit Administration 

Knowledge _of program development, implementation, management, and evaluation practices 

Knowledge of emergency management, disaster preparedness operations, and techniques 

Knowledge of accident and incident investigation practices, techniques, protocols, and hazard analysis 

Knowledge of training principles and adult learning styles 

Knowledge of industrial, environmental, and operating hazards 

Knowledge of medical and legal terminology, practices, and procedures 

Knowledge of occupational health risks and interventions 

Knowledge of the requirements within the Americans with Disabilities Act (ADA) 

Skill in project management and program design 

Skill in effective verbal and written communication 

Skill in problem-solving and analyticai thinking 

Skill in developing and implementing policies and procedures 

Ability to effectively engage in and sustain relationships with people from diverse cultures and socio­
economic backgrounds 

Ability to work independently and as a team member 

Demonstrated proficiency with business applications, such as Microsoft Office suite 

Education and Experience Requirements 

Previous safety program experience 

AND/OR any combination of education and experience that clearly demonstrates the ability to perform the 
job duties of the position 

Licensing, Certification and Other Requirements 

Valid Washington State driver's license or the ability to obtain one within one month of employment 

Some licenses, certifications and other requirements determined to be necessary to meet the business 
needs of the employing unit may be required 

FLSA Designation 

Service Status 

EEO Code 

Levels within same series 

Class History 

Exempt (Administrative) 

Career Service 

2 

None 
10/2009 - Created 
1/2018 - Title changed from Transportation Compliance Administrator 
to Transportation Safety Administrator; content and format revised. 
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