
Memorandum of Agreement (MOA) 
By and Between 

King County Metro Transit Department (Metro) 
and 

Amalgamated Transit Union, Local 587 (Union) 

Subject: COVID-19 Leaves 

A. Emergency Paid Sick Leave Act (EPSLA, formerly known as Federal Emergencv Paid 
Sick Leave). The County will provide 80 hours of EPSLA, paid at the same rate an employee 
would receive for sick leave, prorated for part-time employees. The EPSLA will be maintained in 
a separate account for each employee. Employees can elect to use their accrued sick leave or 
EPSLA each time they are eligible to use sick leave for COVID related absences as set forth in the 
federal law. EPSLA will be available to employees beginning April 1, 2020, and expires on 
December 31, 2020. EPSLA cannot be cashed out on retirement, rolled into a VEBA, donated or 
carried over into 2021. Any EPSLA in the account at midnight December 31, 2020, will be 
forfeited. 

B. Paid Administrative Leave. The County will allow employees to use paid administrative 
leave (PAL) for up to a maximum of 80 hours only for absences listed under C. l .b below from 
April 4, 2020, to December 31, 2020. 

C. COVID-19 Paid Leave. 

1. Employees will be provided COVID-19 Leave (replacing paid administrative leave for the 
duration of the emergency) through April 24, 2020, with the following conditions. 

a. An employee will continue to be paid their normal pay if there is insufficient work for an 
employee or if the employee cannot perform their work due to operational reasons 
(building closure or suspension of services), and the employee's work cannot be done via 
telecommuting. 

b. An employee must exhaust their own leaves ( e.g., PAL, sick and vacation leaves; and any 
donated leave) before they are eligible for COVID-19 Leave in the following scenarios: 

1. Employees who are sick with COVID-19 or taking care of eligible family members 
with COVID-19; 

ii. Employees who are sick with COVID-19 symptoms and must stay home; 
m. Employees who fall into CDC high risk categories who cannot telecommute and do not 

want to come into the workplace; 
1v. Employees who are not high risk but are directed by a Health Officer or qualified 

medical professional to quarantine because of potential exposure to CO VID-19 and 
who cannot telecommute; and 

v. Employees who are home because their child's school or childcare facility is closed and 
who are unable to work or telecommute. 
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D. Disqualification for COVID-19 Leave. COVID-19 leave is not available to employees who 
decline temporary reassignment or work arrangement that they are qualified to perform; except, for 
high risk employees who are unable telecommute to do the reassignment or work arrangement. 
Such employees will be placed on leave without pay after exhausting their own leaves ( e.g., PAL, 
sick and vacation leaves; and any donated leave). 

E. Emergency Donated Leave Program. The County has created a leave donation program 
focusing on the COVID-19 emergency that allows employees to donate sick and vacation leave to 
a bank to support other employees in need. This program will run parallel to, and is not a 
substitution for, the existing donated leave program, which allows employees to donate directly to 
another employee. (Eligibility requirements and guidelines for the Emergency Donated Leave 
Program can be found under the Temporary Leave and Telecommuting Policy, as amended.) 

1. Requirements for Donations: 

a. Donors must have at least I 00 hours of their accrued sick leave in their sick leave 
bank following the donation. 

b. As of the date of this MOU there is no limit on the number of accrued sick or 
vacation leave hours an employee can donate; however, due to budget 
considerations, the County may implement a requirement of department director 
approval for donations over 80 hours. 

F. Worker's Compensation. All employees who test positive for COVID-19 and who believe 
they contracted the virus on the job should file a worker's compensation claim. See Attachment A. 

For Amalgamated Transit Union, 
Local 587: 

Ken Price 
President/Business Representative 

ounty: 

Davi S. Levin 
Labor Relations Negotiator - Senior 
Office of Labor Relations 
King County Executive Office 

Date 
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Attachment A 

COVID-19 Worker's Compensation and Kept on Salary Protocol for Workers 

with Supplemental Leave 

These protocols are not intended to constitute an ongoing benefit, guarantee, or practice and are 

subject to unilateral change by King County as deemed appropriate as new information becomes 

available or when the King County Executive ends the emergency. Example of potential changes 

include but are not limited to the following: modification/termination of this Kept on Salary 
("KOS") protocol and/or use of personal accrued leave and/or the use of supplemental leave. For 
purposes of this protocol, KOS refers to King County paying an employee their regular wages, and 
"supplemental leave" refers to any additional leave that may be used to supplement workers' 

compensation benefits provided for in a collective bargaining agreement or a memorandum of 

agreement (whether "supplemental leave," "special sick leave," "industrial leave," etc.). 

Employees are urged not to self-quarantine and rather to seek direction from their 
supervisor or Health Officer if they think they need to quarantine based on potential work 
exposure. Additionally, medical guidance is evolving regarding at what point workers need 
to quarantine following exposure or potential exposure to coronavirus. Consult your 
management for the most up to date information. 

Employees neither directed nor authorized to telecommute as of March 11, 2020, and are required 
to report to work during this emergency should, under the following circumstances, file a workers' 

compensation claim with the assistance of their supervisor: 

1. If the employee believes they had a probable work-related exposure to COVID-19, and they 

have already sought the direction of their supervisor or health officer; or 
2. If the employee has no symptoms, but their treating physician or a health officer tells the 

employee they must be quarantined. 

NOTE: If the employee is symptomatic or tests positive for COVID-19, they are encouraged to 
seek medical assistance and stay home from work. 

If an employee bas a probable work-related exposure to and/or contraction of COVID-19 
resulting in the emplovee's quarantine: 

a) The employee will be KOS for the first three days. 

b) To begin Workers' Compensation (WC) benefits, the employee should file a WC claim with 
the assistance of their supervisor. (A claim can be filed up to one (1) year after exposure.) 

(1) The employee will receive WC time loss and any supplemental leave, provided the 
employee files a WC claim and is unable to work due to their work-related condition. 

(2) KOS will cease being paid on the fourth day of quarantine and the employee will be 
required to use their accrued paid leave, Emergency Paid Sick Leave Act (EPSLA) and/or 

Paid Administrative Leave, if eligible, if the WC claim is not filed and the employee 
remains unable to work . 
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c) If supplemental leave is exhausted the employee will receive WC time loss compensation for 
the duration of the COVID-19 related absence. 

d) KOS is only paid for absences from the employee's regular workday, paid on the same basis 
for which they would receive sick leave. 

e) If the WC claim is denied, the employee is required to use their personal paid leave, EPSLA 
and/or Paid Administrative Leave, if eligible, for the duration of the absence beginning after 
the claim is denied. 

Notes: 

1) For approved WC claims, time loss and, supplemental leave, if available, will cover the 72-
hour waiting period after being symptom-free and before the employee can return to work. 

2) Employees will be eligible for KOS, as provided above, until April 24, 2020. 

Paid Administrative Leave as provided under Section B, if eligible. 
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