Memorandum of Agreement
By and Between
King County
and
International Brotherhood of Teamsters, Local 117
Representing Department of Transportation — Transit Division Administrator I

Subject: Reopener to address organizational changes of the Transit Division becoming a Department

Background:

1. The Transit Administrator 1 bargaining unit is defined as “all regular full-time aﬁd regular part-time
Administrator I's employed in the Transit Division of the Department of Transportation who report to Transit
Section Managers.”

2. During the course of negotiations, in September 2017, King County announced that the Transit
Division would become a Department in the King County government, most likely effective in Januvary 2019,

3. This reorganization will likely have an impact on the structure of the upper leadership of Metro
Transit, ' '

Agreement;

1. If a bargaining obligation is triggered as a result of the reorganization, the parties understand that the
Union will be entltled to make proposals on topics that it feels are appropriate to make

2 Because this organizational change could impact this bargaining unit in a number of ways, the pames
enter into this agreement to commit to any legally required collective bargaining obligations,
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