
Memorandum of Agreement 

By and Between 

King County 

and 

Technical Employees' Association 

Department of Transportation, Staff, Interest Arbitration 

(Representing employees in Design and Construction, Transit Division) 

Subject: Real Property Agent IV Assignment 

This Memorandum of Agreement (the Agreement) is entered into by and between King County 
(the County) and the Technical Employees' Association (the Union). 

Background: 

The County) and the Union are pmiies to a collective bargaining agreement (CBA), which covers 
ce1iain employees in the Design and Construction (D&C) section of the Transit Division, 
Depmiment of Transportation. 

The County has a need for certain leasing work to be performed by a Real Property Agent (RP A) 
for a limited period of time. The County has identified an employee, Thomas Paine, cunently 
working as an RP A IV in the Facilities Management Division (FMD), who has the requisite 
skills and experience to perform the identified work. The Parties acknowledge that this work 
traditionally has been done by employees in the Union's bargaining unit in the Transit D&C 
work group, but that no current employees possess the experience, capacity, or interest to 
perform this work successfully. The Parties share an interest in increasing the capacity of 
permanent Union employees within this bargaining unit to perform this work in the future. 

Agreement: 

1. The Pmiies agree that FMD will loan RP A IV Thomas Paine to the Transit D&C 
bargaining unit to perfonn the leasing work needed. This work shall include leasing, acquisition, 
and permitting, and is intended to be completed December 31, 2019. In the event that the time 
necessmy to complete this work is extended or sh01iened, the County will provide notice of such 
change to the Union. 

2. The Patiies agree that while perfom1ing in this capacity in D&C, Mr. Paine will work 
with management to provide training and experience in this body of work to the other RP A 
employees in the cunent Union bargaining unit at D&C. The D&C management will exercise its 
discretion to ensure this training is done in such a way as to ensure that it does not burden 
Mr. Paine or interfere with his ability to perform his leasing work. 
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3. The County acknowledges that there is an intent, pending budgetary approval, to add a 
pennanent full-time RP A III or RP A IV to the Union's bargaining unit in 2019 to perform duties 
that would include this leasing work. Nothing in this Agreement shall be interpreted to limit the 
County's rights to determine staffing levels or to lead to an inference that staffing decisions are 
mandatory subjects of bargaining. 

4. The Parties agree that, except as modified herein, this move shall be treated as a 
Special Duty Assignment with respect to the representational rights and responsibilities of the 
Parties. The Parties agree that nothing in this Agreement shall be interpreted as setting a 
precedent with respect to how these assignments may be undertaken in the future. 

5. This Agreement shall not be interpreted as setting any precedent or practice between 
the Paiiies. 

For Technical Employees' Association: 

Date 

For King County: 

7. 7, IS-
Date 
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