
King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
January 1, 2019 through December 31, 2020
296C0120
Table of Contents



King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
January 1, 2019 through December 31, 2020
296C0120
Page 1

Purpose:

Labor-Management Committee:
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Recognition:

New Hires:

Employee Information:

Membership Dues, Fees, and Assessments:

Revocation of Membership and Cessation of Dues, Fees, and Assessment 

Deductions:
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Indemnification:

Union Release Time:

Loudermill

Guild Leave Bank:
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Just Cause Standard:

Disciplinary Action:

Personnel Files:
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Class Specifications:
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Right to Representation:

Mileage:

Personal Property

Subcontracting:

Safety Standards:

Reclassified Positions:
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Holiday Date Celebrated



King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
January 1, 2019 through December 31, 2020
296C0120
Page 12

Personal Holidays:

Holiday Compensation:
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Holiday Staffing Levels:
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Vacation Scheduling Procedure:
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Maximum Vacation Balance:

Leave Increments:
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Leave Cancellation:
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Donation of Leaves:

Leave - Organ Donors:

Bereavement Leave:

Leave - Examinations:
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Jury Duty:

Leave for Volunteer Service:

Workers’ Compensation – Industrial Insurance:

State Paid Family and Medical Leave:
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Standard Work Period:

Meal and Rest Periods:

Employees Eligible to Work a Seventy-Two (72) Hour Work Period:
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Overtime:

Compensatory Time:
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Call-outs:

Mandatory Training or Mandatory Meetings:
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Mandatory Overtime:

Release from Mandatory Overtime.

Mandatory Overtime Passes

Shift Trade:
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Daylight Savings Adjustment:

Cancellation of Scheduled Voluntary Overtime:
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Definitions:

Duration:

Posting:

Pay:
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FLSA Status Change:
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Working Out-of-Classification:
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Seniority Calculation:
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Re-call Rights:

Cash Out Upon Layoff:
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Statement of Purpose:

Definitions and Conditions:

Grievance Steps:
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Arbitration:
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Timelines and Forfeiture:

Alternative Dispute Resolutions
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Shift and Furlough Bids:

Bid Process:

General Provisions:
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Hiring Decisions Not Grievable:
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No Work Stoppages:

Guild’s Responsibilities:

Disciplinary Action:
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Overtime:
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Guild Leave Of Absence:

Facilities:

Electronic Devices:

Bulletin Boards:



King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
January 1, 2019 through December 31, 2020
296C0120
Page 46



King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
January 1, 2019 through December 31, 2020
296C0120
Page 47



King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
January 1, 2019 through December 31, 2020
296C0120
Page 48

Pay Ranges:

Step Increases:

Wages:

FTO Program:

Shift Differential:



King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
January 1, 2019 through December 31, 2020
296C0120
Page 49

Education Incentive Pay:
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Language Premium:

Training:

Educational

Reimbursement:

Transitional Duty and Accommodations:

Probationary Period:
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Tardiness:

Uniform Voucher:

Code of Conduct:

Food Stipend/Voucher Transport Assignment:

Break Areas and Provisions:

Severe Inclement Weather or Unanticipated Events:



1 ART.ICLE 23: DURATION 

2 This Agreement shall become effective upon full nnd final ratification and approval by all 

3 formal requisi te means by the Metropo litan King County Counci l and the King County r.xecutivc and 

4 shall be in effect January I, 2019 through December 31, 2020. All sections of this Agreement shall 

5 take effect prospectively, unless specifically indicated herein. 

6 

7 

8 
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APPROVED this /2-. dayof ~UNE -~----- , 2020. 

I3y \,___ 

King County Executive 

King County Juvenile Detention Guild: 

President 
King County Juvenile Detention Guild 

King County Juvenile Dcte11tio11 Guild - Department of Adult & Juvenile Detention - Juvenile Detention 
January I, 2019 through December 3 /, 2020 
296C0l20 
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cba Code:  296 ADDENDUM A
King County Juvenile Detention Guild

Department of Adult and Juvenile Detention
Juvenile Detention Division Employees

Union Code:  Q3

Job Class
Code

PeopleSoft
Job Code Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10

4200100 421108 Administrative Office Assistant $18.7915 $19.6683 $20.1274 $20.5985 $21.0816 $21.5773 $22.0844 $22.6045 $23.1376 $23.6842
4201100 421212 Administrative Specialist I $20.6098 $21.5773 $22.0844 $22.6045 $23.1376 $23.6842 $24.2444 $24.8188 $25.4072 $26.0107
4201200 421316 Administrative Specialist II $22.6171 $23.6842 $24.2444 $24.8188 $25.4072 $26.0107 $26.6292 $27.2631 $27.9121 $28.5787
4201300 421408 Administrative Specialist III $24.8325 $26.0107 $26.6292 $27.2631 $27.9121 $28.5787 $29.2607 $29.9608 $30.6776 $31.4130
5212100 521301 Community Corrections Placement Specialist $33.6163 $35.2316 $36.0796 $36.9496 $37.8416 $38.7548 $39.6907 $40.6497 $41.6344 $42.6429
5210200 521102 Community Surveillance Officer $27.8241 $29.1503 $29.8459 $30.5601 $31.2912 $32.0412 $32.8097 $33.5974 $34.4044 $35.2316
5213100 521401 Detention Officer $27.8241 $29.1503 $29.8459 $30.5601 $31.2912 $32.0412 $32.8097 $33.5974 $34.4044 $35.2316
3419100 341002 Medical Assisstant $22.6113 $23.6745 $24.2321 $24.8035 $25.3894 $25.9900 $26.6057 $27.2366 $27.8835 $28.5465
2211200 221604 Inventory Purchasing Specialist II $27.9284 $29.2607 $29.9608 $30.6776 $31.4130 $32.1663 $32.9386 $33.7297 $34.5408 $35.3722
9502100 951101 Juvenile Facility Cook - Helper $17.5416 $18.3548 $18.7814 $19.2193 $19.6683 $20.1274 $20.5985 $21.0816 $21.5773 $22.0844
9502200 951201 Juvenile Facility Cook/Baker $24.2588 $25.4072 $26.0107 $26.6292 $27.2631 $27.9121 $28.5787 $29.2607 $29.9608 $30.6776
9502300 951301 Juvenile Facility Cook/Baker - Lead $26.6443 $27.9121 $28.5787 $29.2607 $29.9608 $30.6776 $31.4130 $32.1663 $32.9386 $33.7297
5217100 521701 Orientation and Assessment Specialist $33.6163 $35.2316 $36.0796 $36.9496 $37.8416 $38.7548 $39.6907 $40.6497 $41.6344 $42.6429

2441200 243225 Project Program Manager II (Restorative 
Justice Coordinator) $37.6753 $39.4815 $40.4186 $41.3782 $42.3609 $43.3672 $44.3975 $45.4526 $46.5331 $47.6395

3500200 351203 Recreation Coordinator $30.5764 $32.0412 $32.8097 $33.5974 $34.4044 $35.2316 $36.0796 $36.9496 $37.8416 $38.7548
5245100 524702 Training Coordinator $33.6163 $35.2316 $36.0796 $36.9496 $37.8416 $38.7548 $39.6907 $40.6497 $41.6344 $42.6429
5242200 524210 Volunteer Coordinator $35.3931 $37.0997 $37.9949 $38.9125 $39.8527 $40.8181 $41.8068 $42.8191 $43.8578 $44.9227

2019 Wage Rates (+3.75%)

296W0120 Page 1



cba Code:  296 ADDENDUM A
King County Juvenile Detention Guild

Department of Adult and Juvenile Detention
Juvenile Detention Division Employees

Union Code:  Q3

Job Class
Code

PeopleSoft
Job Code Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10

4200100 421108 Administrative Office Assistant $19.0734 $19.9633 $20.4293 $20.9075 $21.3978 $21.9010 $22.4157 $22.9436 $23.4847 $24.0395
4201100 421212 Administrative Specialist I $20.9189 $21.9010 $22.4157 $22.9436 $23.4847 $24.0395 $24.6081 $25.1911 $25.7883 $26.4009
4201200 421316 Administrative Specialist II $22.9564 $24.0395 $24.6081 $25.1911 $25.7883 $26.4009 $27.0286 $27.6720 $28.3308 $29.0074
4201300 421408 Administrative Specialist III $25.2050 $26.4009 $27.0286 $27.6720 $28.3308 $29.0074 $29.6996 $30.4102 $31.1378 $31.8842
5212100 521301 Community Corrections Placement Specialist $34.1205 $35.7601 $36.6208 $37.5038 $38.4092 $39.3361 $40.2861 $41.2594 $42.2589 $43.2825
5210200 521102 Community Surveillance Officer $28.2415 $29.5876 $30.2936 $31.0185 $31.7606 $32.5218 $33.3018 $34.1014 $34.9205 $35.7601
5213100 521401 Detention Officer $28.2415 $29.5876 $30.2936 $31.0185 $31.7606 $32.5218 $33.3018 $34.1014 $34.9205 $35.7601
3419100 341002 Medical Assisstant $22.9505 $24.0296 $24.5956 $25.1756 $25.7702 $26.3799 $27.0048 $27.6451 $28.3018 $28.9747
2211200 221604 Inventory Purchasing Specialist II $28.3473 $29.6996 $30.4102 $31.1378 $31.8842 $32.6488 $33.4327 $34.2356 $35.0589 $35.9028
9502100 951101 Juvenile Facility Cook - Helper $17.8047 $18.6301 $19.0631 $19.5076 $19.9633 $20.4293 $20.9075 $21.3978 $21.9010 $22.4157
9502200 951201 Juvenile Facility Cook/Baker $24.6227 $25.7883 $26.4009 $27.0286 $27.6720 $28.3308 $29.0074 $29.6996 $30.4102 $31.1378
9502300 951301 Juvenile Facility Cook/Baker - Lead $27.0440 $28.3308 $29.0074 $29.6996 $30.4102 $31.1378 $31.8842 $32.6488 $33.4327 $34.2356
5217100 521701 Orientation and Assessment Specialist $34.1205 $35.7601 $36.6208 $37.5038 $38.4092 $39.3361 $40.2861 $41.2594 $42.2589 $43.2825

2441200 243225 Project Program Manager II (Restorative 
Justice Coordinator) $38.2404 $40.0737 $41.0249 $41.9989 $42.9963 $44.0177 $45.0635 $46.1344 $47.2311 $48.3541

3500200 351203 Recreation Coordinator $31.0350 $32.5218 $33.3018 $34.1014 $34.9205 $35.7601 $36.6208 $37.5038 $38.4092 $39.3361
5245100 524702 Training Coordinator $34.1205 $35.7601 $36.6208 $37.5038 $38.4092 $39.3361 $40.2861 $41.2594 $42.2589 $43.2825
5242200 524210 Volunteer Coordinator $35.9240 $37.6562 $38.5648 $39.4962 $40.4505 $41.4304 $42.4339 $43.4614 $44.5157 $45.5965

1/1/2020 Wage Rates (+1.50%)
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cba Code:  296 ADDENDUM A
King County Juvenile Detention Guild

Department of Adult and Juvenile Detention
Juvenile Detention Division Employees

Union Code:  Q3

Job Class
Code

PeopleSoft
Job Code Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10

4200100 421108 Administrative Office Assistant $19.3552 $20.2583 $20.7312 $21.2165 $21.7140 $22.2246 $22.7469 $23.2826 $23.8317 $24.3947
4201100 421212 Administrative Specialist I $21.2281 $22.2246 $22.7469 $23.2826 $23.8317 $24.3947 $24.9717 $25.5634 $26.1694 $26.7910
4201200 421316 Administrative Specialist II $23.2956 $24.3947 $24.9717 $25.5634 $26.1694 $26.7910 $27.4281 $28.0810 $28.7495 $29.4361
4201300 421408 Administrative Specialist III $25.5775 $26.7910 $27.4281 $28.0810 $28.7495 $29.4361 $30.1385 $30.8596 $31.5979 $32.3554
5212100 521301 Community Corrections Placement Specialist $34.6248 $36.2885 $37.1620 $38.0581 $38.9768 $39.9174 $40.8814 $41.8692 $42.8834 $43.9222
5210200 521102 Community Surveillance Officer $28.6588 $30.0248 $30.7413 $31.4769 $32.2299 $33.0024 $33.7940 $34.6053 $35.4365 $36.2885
5213100 521401 Detention Officer $28.6588 $30.0248 $30.7413 $31.4769 $32.2299 $33.0024 $33.7940 $34.6053 $35.4365 $36.2885
3419100 341002 Medical Assisstant $23.2896 $24.3847 $24.9591 $25.5476 $26.1511 $26.7697 $27.4039 $28.0537 $28.7200 $29.4029
2211200 221604 Inventory Purchasing Specialist II $28.7663 $30.1385 $30.8596 $31.5979 $32.3554 $33.1313 $33.9268 $34.7416 $35.5770 $36.4334
9502100 951101 Juvenile Facility Cook - Helper $18.0678 $18.9054 $19.3448 $19.7959 $20.2583 $20.7312 $21.2165 $21.7140 $22.2246 $22.7469
9502200 951201 Juvenile Facility Cook/Baker $24.9866 $26.1694 $26.7910 $27.4281 $28.0810 $28.7495 $29.4361 $30.1385 $30.8596 $31.5979
9502300 951301 Juvenile Facility Cook/Baker - Lead $27.4436 $28.7495 $29.4361 $30.1385 $30.8596 $31.5979 $32.3554 $33.1313 $33.9268 $34.7416
5217100 521701 Orientation and Assessment Specialist $34.6248 $36.2885 $37.1620 $38.0581 $38.9768 $39.9174 $40.8814 $41.8692 $42.8834 $43.9222

2441200 243225 Project Program Manager II (Restorative 
Justice Coordinator) $38.8056 $40.6659 $41.6312 $42.6195 $43.6317 $44.6682 $45.7294 $46.8162 $47.9291 $49.0687

3500200 351203 Recreation Coordinator $31.4937 $33.0024 $33.7940 $34.6053 $35.4365 $36.2885 $37.1620 $38.0581 $38.9768 $39.9174
5245100 524702 Training Coordinator $34.6248 $36.2885 $37.1620 $38.0581 $38.9768 $39.9174 $40.8814 $41.8692 $42.8834 $43.9222
5242200 524210 Volunteer Coordinator $36.4549 $38.2127 $39.1347 $40.0799 $41.0483 $42.0426 $43.0610 $44.1037 $45.1735 $46.2704

7/1/2020 Wage Rates (+1.50% )
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18846 
ATTACHMENT A 

MEMORANDUM OF AGREEMENT 
Reguding Insured Benefits 

January 1, 2019 through December 31, 2020 
For Represented Benefits-Eligible Employees 

By and Between 
King County 

And 
Joint Labor Management Insurance Committee of Unions 

SubJect: Joint Labor Management Insurance Committee Benefits Agreement 

WHEREAS, certain designated representatives of King County ("County") and the Joint Labor 
Management Insurance Committee of Unions ("Unions") signatory to this Memorandum of 
Agreement ("Agreement"), referred to hereafter as the "Patties," have agreed to paiiicipate in 
negotiations as members of the Joint Labor Management Insurance Committee ("JLMIC") for the 
purpose of negotiating the plan provisions and funding of the County's fully insmed and self~ 
insured medical, dental, vision, disability, accidental death and dismemberment, and life insurance 
programs ("insured benefits"); and 

WHEREAS, the County and the Unions have agreed to a fonnat for negotiating plan provisions 
and funding to meet the anticipated cost increases associated with providing insured benefits to 
represented, benefits-eligible employees; ·and 

WHEREAS, the JLMIC agrees that for the term of this Agreement, insured benefits will include 
a wellness program, a Health Maintenance Organization Plan ("HMO"), a Preferred Provider 
Organization Plan ("PPO") and an Accountable Health Network Plan ("AHN"); and 

WHEREAS, the JLMIC agrees to explore options that incent benefits-eligible employees to 
choose healthcare that is more effective and produces better health outcomes; 

NOW THEREFORE, having bargained in good faith, the JLMIC hereby agrees to the following: 

1. Scope of Agreement. This Agreement shall be offered by the County to all employees 
represented by the unions signatory to the 2017-2018 JLMIC Health Benefits 
Memorandum of Ag1:eement. In addition, this Agreement shall apply to any non
represented employees identified by the County to be treated in the same way as the 
represented employees covered by this Agreement. This Agreement shall not be offered 
to any employees represented by the Amalgamated Transit Union, Local 587, the King 
County Police Officers' Guild, the Puget Sound Police Managers Association, and the 
Technical Employees' Association representing employees in Transit. All employees to 
which this Agreement applies shall be refetTed to as "JLMIC-Eligible Employees." 

2. Continuation and Administl'ation of JLMIC Protected Fund Reserve. The balance of 
the 2018 JLMIC Protected Fund Reserve ("PFR") shall be carried over to this Agreement 
and the PFR shall continue to be maintained solely for the purpose of funding, providing 
and maintaining insured benefits, and providing a reserve fund to self-insure against 
unanticipated increases in the cost of those insured benefits, for JLMIC-Eligible 
Employees. It is expressly agreed that no funds from the PFR shall at any time be used for 
any other purpose except for benefits outlined in this Agreement. It is futther agreed that 
the County and organizations handling PFR funds have a responsibility to enslll'e that PFR 
funds are being used solely on behalf of JLMIC-Eligible Employees. 

------·-----------· 
Joint Labor Management Insurance Committee Health Benefits 2019-2020 
OOOUOJ 18_HealthBenefits_20/9-2020 
Page I 



18846 

3. County Funding Rate. 

A. Commencing on January 1, 2019, the County shall maintain the same funding rate 
contributed in 2018 (i.e., $1,524 per month) on behalf of each .TLMIC-Eligible 
Employee. 

B. Commencing on January 1, 2020, the County shall maintain the same funding rate 
contributed in 2018 (i.e., $1,524 per month) on behalf of each JLMIC-Eligible 
Employee. 

4. Insufficient County Funding, To the extent that the County's funding rate identified in 
Paragraph 3 and other yearly non-funding rate revenue (e.g., interest earnings, participant 
benefit access fees, and other plan participant contributions such as COBRA payments), 
attributed proportionally to JLMIC-Eligible Employees, is at any time inadequate to fully 
fund the cost of providing insured benefits for JLMIC-Eligible Employees, the Patties 
agree that the PFR will be used to fund the difference until such time as the PFR is 
exhausted. 

5. Excess County Funding. To the extent that the County's funding identified in 
Paragraph 3, and other yearly non-funding rate revenue, attributed proportionally to 
JLMIC-Eligible Employees, provides greater funding than is necessary to fully fund the 
cost of insured benefits for JLMIC-Eligible Employees, the Parties agree that the excess 
shall be added to the PFR. 

6. Modification to Health and Welfare Plan Provisions. The JLMIC is hereby empowered 
to negotiate and implement modifications to insured benefits for JLMIC-Eligible 
Employees during the term of this Agreement. The JLMIC will negotiate any changes to 
plan provisions and/or supplemental premium funding methodology to be effective on 
January 1 of the following calendar year. 

7. Health and Welfare Plan Provisions. Insured benefits provisions for JLMIC-Eligible 
Employees during the term of this Agreement shall be as described in Attachment A, 
including but not limited to maintaining the 2019-2020 JLMIC-Eligible Employees' out
of-pocket costs for the HMO, PPO and ACN plans, unless otherwise modified by the 
Patties or modified pursuant to the terms of this Agreement. The Patties hereby agree that 
modifications will be by written agreement subject to ratification, as necessary. 

8. Health Reimbursement Arrangement (HRA) Voluntary Employees Beneficiary 
Association (VEBA). The County will continue to offer HRA VEBA benefits to JLMIC
Eligible Employees as described in Attachment B. 

9. Supplemental Medical Plan(s). During the term of this Agreement, the Parties may add 
a supplemental plan(s) option(s) beyond the HMO, PPO and ACN p]ans for the 2019-2020 
benefits years. 

10. Scope and Purpose of the Annual Reconciliation Meeting. The JLMIC will convene a 
reconciliation meeting no later than April 15th of each calendar year to review the insured 
benefits expenditures for the prior year, projected expenditures for the current and future 
year(s), plan provisions, and any other information or factors that the JLMIC deems 
relevant. 

11. Dispute Resolution. If at any time during thetenn of this Agreement, the PFR is projected 
_____ !~_fa!! below fi~~~j]_li_?n dollars (~}_~,000,000), the}~M_!g m~~~co~_iderplan ch~~ 
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and may consider other funding options to be implemented by the foliowing January 1. If 
the JLMIC is unable to reach agreement on such modifications by June 1st of any calendar 
year, the matter will be submitted to a pane] of three (3) subject matter expe11s ("Panel") 
for final and binding resolution, whose decision must be issued no later than August 15 of 
the same calendar year. The Panel shall be comprised of one expert selected by the County, 
one (1) expe1i selected by the Unions, and one (1) expert selected jointly by the two (2) 
selected paiiisan expe11s. The Patties agree to cooperate to present relevant information to 
the Panel in sufficient time for the Panel to issue a decision by August 15th. The Panel 
shall be empowered to make plan design changes and/or add employee premium share 
and/or County contribution increases. The costs of the Panel shall be paid out of the PFR. 

12 Subsequent Agreement. The Paiiies agree to commence negotiations for a successor 
insured benefits agreement (to be effective starting January 1, 2021) no later than January 
of 2020. 

13. Total Ag,·eement. This Agreement constitutes the entire agreement with respect to the 
matters covered herein, and no other agreement, statement or promise made by any party 
which is not included herein shall be binding or valid. This Agreement may be modified 
or amended only by a written agreement. 

14. Term. This Agreement shall be in effect following adoption of an ordinance by the King 
County Council, from January 1, 2019 through December 31, 2020. 

ement Insurance Committee of Unions: 

s Manager 
yees Union 

Co-Chair, Joint Labor Management Insurance Committee 

For the Joint Labor Management Insurance Committee of Unions: 

;B~~/,__ 
eniscCobden, Union Representative 

Professional and Technical Employees) Local 17 
Co-Chair, Joint Labor Management Insurance Committee 

For King Connty: 

M~r 
Office of Labor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

mm~t 
Robert Railton, Labor Relations Manager 
Office of Labor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

---------- - ----
Joint Labor Management Insurance Commiflee Health Benefits 20/9-2020 
OOOUOJ I 8_HealthBenefits_20/9-2020 
Page3 

10.,f. ,f 
Date 



18846 

Deductible 
( Single/family) 

ATTACHMENT A 
JLMIC Plan Design for 2019-2020 

KingCares"' Select 

Kaiser Permanente" 

$0 $200/$600 ** $500/$1,500 

KingCaresr,i PPO* 

- . • - . 
$300/$900 

Out-of-pocket maximum 
(Deductible+ COl)ily) 
SingeJFamUy 

$1,000/$2.,000 $1 , 100/.$2.400 $2,5001$5,500 $1,1001$2,500 $1,9001$4,100 

Office Vi sit 
Copay/Coinsurance 

In.patient Hospital 
CopaylCoinsurance 

Emergency Room 

Retail Prescription Drug 
(Mail 2x Copay} 

Generic 

l;:Jrand Formulary 

$20 copay 

$200 copay 

$100 copay ($100 for 
out-of-network) 

Copays apply to out-
of-pocket maximum 

$10 copay 

$20copay -----.... ~-
Non,.formwary 

2019 Deductible Waiver 

Benefit Access Fee 

$30 copay 

$0 

0 

$20 
(no deductible) 

40% 

10% 40% 

$200 copay, 10% coinsurance 

Out of Pocket fimil on Rx drugs: 
$1, 500/$3, 000 

$5 copay 

$25 copay 

$75 cq>ay 

$200 lower deductible 

$0 

* There is only Gold level plans in 2019. The Bronze and Silver level plans have been eliminated. 
** The AHN in-network deductible for 2019 is $0/$400. 
*** The Benefit Access Fees are paid on a pre-tax basis. 

Joint Labor Management Insurance Committee Health Ben~fits 2019-2020 
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15% 35% 

35% 

$200 copay, 15% coinsurance 

Out of pocket fimit oo Rx dru~ 
$1,500/$3-,000 

$7 copay 

$30copay 

$60 copay 

$0 
*** $100 
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ATTACHMENT B 
MEMORANDUM Oil AGREEMENT 

Regarding HRA VEBA 
January 1, 2019 through December 31, 2020 

For Represented Benefits-Eligible Employees 
By and Between 

King County 
And 

Joint Labor Management Insurance Committee of Unions 

Whereas, the parties have negotiated employees' participation in the Health Reimbursement 
Arrangement (JIRA) Voluntary Employees Beneficiary Association (VEBA) Medical 
Reimbursement Plan for Public Employees in the Northwest since 2007; and 

Whereas, the parties seek to clarify, update and make consistent the HRA VEBA options and 
elections process available to King County employees; and 

Whereas, the parties have negotiated in good faith; now 

Therefore, the parties hereby agree to the following HRA VEBA-related provisions: 

1. The County adopted the HRA VEBA Plan in 2007. The HRA VEBA Plan is a tax
exempt trust authorized by Internal Revenue Code Section 501(c)(9). Under the IRS code 

requirements, if a VEBA bargaining unit opts to participate in the HRA VEBA Plan, all eligible 
employees in positions covered by the bargaining unit must participate. The specific VEBA 

funding options put in place via the agreed upon King County VEBA elections process will 
remain in effect for that bargaining unit, unless specific action is taken through this same process 
to amend or tetminate it. Prior to having access to BRA VEDA contributions, the employee 

must complete and submit an HRA VEBA enrollment packet to Benefits, Payroll and Retirement 
Operations (BPROS). 

The following options are currently available to participating bargaining units: 

a. Sick Leave Cash Out at Retirement VEBA Option: If a retiring employee is in 

a VEBA bargaining unit that has opted to participate in the HRA VEBA Plan and has elected this 
option, the County will transfer funds equal to that participating employee's cash out of eligible, 
compensable sick leave tax~free to a VEBA trust account on that employee's behalf at his/her 
retirement. These funds will be transfened to the HRA VEBA account in lieu of the regular cash 
out to the employee, not in addition to the regular cash out. The funds will be available to the 
member to pay for eligible health care~related expenses after retirement. De minimis amounts 

under $200 will not be subject to the HRA VEBA provisions and will be paid out directly to the 
employee and subject to appropriate supplemental taxes. 

--------------
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b. Vacation Cash Out at Retirement Option: If a retiring employee is in a 

bargaining unit that has opted to participate in HRA VEBA and has elected this option, the 

County will transfer funds equal to fifty (50) percent of that paiticipating employee's cash out of 

eligible vacation leave tax~free to an I-IRA VEBA trust account on that employee's behalf at 

his/her retirement. These funds will be transferred to the HRA VEBA account in lieu of the 

regular cash out to the employee, not in addition to the regular cash out. The funds in the HRA 
VEBA Plan will be available to the member to pay for eligible health care-related expenses after 

retirement. De minimis amounts under $200 will not be subject to the HRA VEBA provisions 

and will be paid out directly to the employee and subject to appropriate supplemental taxes. 

The paliies understand that the VEBA options and elections process must comply with 

applicable law, and options available or conditions placed on specific options may change from 

time to time as necessary to comply with legal and systems requirements. Should the County 

need to change options or process due to legal requirements or systems changes, it will so notify 

unions and discuss such changes in the Joint Labor Management Insurance Committee (JLMIC). 

Unions opting to conduct a VEBA election must report election results for each bargaining unit 

to King County BPROS using the King County standardized fo1m found on the BPROS Website. 

If there are discrepancies in the parties' understandings of the makeup of the individual 

bargaining units, the parties will meet to discuss and resolve the issue. 

Unions may conduct VEBA elections once per year, if they so choose. Election results must be 

received by King County BPROS by the last Friday in June each year, for implementation the 

following year. Bargaining Units that are pa1ticipating in the BRA VEBA Plan and wish to 
te1minate, or who wish to change their options, may do so via the above referenced election 

process and agreed upon rep01ting process. Union representatives must notify the King County 

BPROS no later than the last Friday in June of 2019 and 2020, using the County's standardized 

VEBA elections report form, of the VEBA Program Option election results for each County 

identified bargaining unit. 

Bargaining units that are not cmTently participating in the HRA VEBA Plan may elect to 
participate in the HRA VEBA Plan effective January 1, 2020, by following the VEBA election 

and reporting process outlined in this Memorandum of Agreement. 

2. Irrevocability. Contributions to HRA VEBA are in·evocable and will be available to 

provide payment for health care-related expenses incun·ed by the pruticipating employee, his/her 

spouse, and eligible dependents until exhausted, as provided for by the terms of the HRA VEBA 

Plan and regardless of any subsequent changes to future contributions elected by the bargaining 

unit. 

3. The paities agree that a standardized VEBA elections process is in their best interests 

and that they consequently may meet from time to time in JLMIC to discuss changes that may 

contribute to the efficiency of this process. 
. ------------Joint Labor Management Insurance Committee Health Bene.fits 2019-2020 
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4. Total Agreement. This Agreement is the complete and final agreement on the 

subject of VEBA elections (in addition to any applicable collective bargaining agreement 

provisions) between the parties, and may be modified or amended only by a written amendment 

executed by all parties hereto. 

5. Seve1·ability. The provisions of this Agreement are intended to be severable. If any 

term or provision of this Agreement is deemed illegal or ~nvalid for any reason, such illegality or 

invalidity shall not affect the validity of the remainder of this Agreement. 

6. Term, This Agreement shall be effective January 1, 2019, through December 31, 

2020, consistent with the duration of the JLMIC Benefits Agreement, and any successor to this 

Memorandum of Agreement is intended to track with future JLMJC Benefits Agreements. 

Joint Labor Management Insurance Committee Health Benefits 2019-2020 
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MEMORANDUM OF AGREEMENT 
Regarding Insured Benefits 

January 1, 2019 through December 31, 2020 
For Represented Benefits-Eligible Employees 

By and Between 
King County 

And 
Joint Labor Management Insurance Committee of Unions 

Subject: SmartCarc Plan - ACA "G1·andfather Status" 

ATTACHMENT B 

WHEREAS, the Joint Labor Management Insurance Committee (JLMIC) is empowered to 
negotiate and ,implement modifications to insured benefits for JLMIC-Eligible Employees to be 
effective on January 1 of the following calendar year; . 

NOW THEREFORE, having bargained in good faith, the JLMIC hereby agrees to the 
following: 

1. Due to changes to the SmartCare plan (HMO), it lost "grandfather status" under the 
Affordable Care Act (ACA). Therefore, the JLMIC agrees to make the following changes to 
comport with law: 

a. The emergency room and prescription copays will apply to the annual out-of
pocket maximum. 

b. The emergency room copay for out-of-network coverage will be at the same 
rate of the in-network emergency room copay. 

2. Term: This Agreement shall be in effect January 1, 2019 following adoption of an 
ordinance by the King Co y C w1cil. 

w,a...-,,,, ... ment Insurance Committee of Unions: 

~~ 

si ness Manager 
ic Safety Em oyees Union 

Co-Chair, Joint Labor Management Insurance Committee 

For the Joint Labor Management Insurance Committee of Unions: 

:a~~~ 
enise Cobden, Union Representative 

Professional and Technical Employees, Local 17 
Co-Chair, Joint Labor Management Insurance Committee 

, en, Director 
Office o abor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

Robert Railton, La or Relations Manager 
Office of Labor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

---------------
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MEMORANDUM OF AGREEMENT 
Regarding Insured Benefits 

January 1, 2019 through December 31, 2020 
For Represented Benefits-Eligible Employees 

By and Between 
King County 

And 
Joint Labor Management Insurance Committee of Unions 

Subject: Ea1·Jy Retiree Subsidy 

ATTACHMENTC 

WHEREAS, the Joint Labor Management Insurance Committee (.TLMIC) is empowered to 

negotiate and implement modifications to insured benefits for JLMIC-Eligible Employees to be 

effective on January 1 of the following calendar year; 

NOW THEREFORE, having bargained in good faith, the JLMIC hereby agrees to the 

following: 

1. JLMIC-Eligible Employees who retire from County service and elect a JLMIC 

benefits plan upon retirement shall be eligible for a medical premium subsidy, as provided under 

Section 2 below, provided they meet the following terms and conditions: 

a. The JLMIC~Eligible Employee retires as defined by the County. 

b. The JLMIC-Eligible Employee retires in 2019 or 2020; or, 

c. The JLMIC-Eligible Employee retired between January 1, 2016 and 

December 31, 2018, and elects a JLMIC plan dw'ing open enrollment for the 2019 benefit year 

(there is no retroactive application of the subsidy prior to 2019). 

d. The JLMIC-Eligible Employee is not eligible for Medicare . . 

Joint Labor Management Insurance Committee Health Benefits 2019-2020 
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2. The medical premium subsidy shall be the COBRA rate for each offered medical plan 

(e.g., PPO, HMO) and plan tier (e.g., retiree only, retiree and spouse, retiree and child(ren), 

retiree and full family). 

3. Te1·m: This Agreement shall be in effect January 1, 2019 following adoption of an 

ordinance by the King County Council. 

t Insurance Committee ofUnions: 

s Manager 
. s Union 

Co-Chair, Joint Labor Management Insurance Committee 

For the Joint Labor Management Insurance Committee of Unions: 

-p,_: ~ ~ 
15enise Cobden uion Representative 
Professional and Technical Employees, Local 17 
Co-Chair, Joint Labor Management Insurance Committee 

For King ounty: 

~-o-r~----------- --
Office of Labor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

ir -~ L\:L~,l~~----------
1 obert Railton, Labor Relations Manager 
Office of Labor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

,o. ,f. 1f 
Date 

Date 

-------------------------- ----------------
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MEMORANDUM OF AGREEMENT 
Regarding Insured Benefits 

January 1, 2019 through December 31, 2020 
For .Represented Benefits-Eligible Employees 

By and Between 
King County 

And 
Joint Labor Management Insurance Committee of Unions 

Subject: Long Term and Short Term Disability Plaris 

ATTACHMENT D 

WHEREAS, the Joint Labor Management Insurance Committee (JLMIC) is empowered to 

negotiate and implement modifications to insured benefits for JLMTC-Eligible Employees to be 

effective on January 1 of the following calendar year; 

NOW THEREFORE, having bargained in good faith, the JLMIC hereby agrees to the 

following: 

Long Term Disability - Summary: 

1. The current Long Term Disability Plan (LTD) buy-up plan (i.e., 90 days elimination 

period) JLMIC-Eligible Employees can elect to self-pay will be eliminated. 

2. The JLMIC will fund 100% of the cost of Long Tenn Disability Plan (LTD) that has 

an elimination period of 90 days for JLMIC-Eligible Employees. This improves the clllTent LTD 

plan which had a 180 days elimination period. 

3. The benefit amount will be 60% of the employee's salary up to $7,200 maximum 

monthly amount. This improves the salary replacement amow:it which was $6,000 maximum 

monthly amount. 

Short Term Dis11bility- Summary: 

1. The JLMIC shall offer a Short Term Disability Plan (STD) option for JLMIC-Eligible 

Employees who will be responsible for paying 100% of the premium cost. 

--------------
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2. If a JLMIC-Eligible Employee elects the STD, the plan will provide a benefit amount 

of 60% of salary up to $1,500 maximum weekly benefit ($130,000 annual salary) for a 90 day 

benefit period. 

3. Term: This Agreement shall be in effect January 1, 2019 following adoption of an 

ordinance by the King County Council. 

g menl Insurance Committee of Unions: 

Manager 
loyees Union 

Co-Chair, Joint Labor Management Insurance Committee 

For the Joint Labor Management Insurance Committee of Unions: 

~~~,?-,.__ 
enise Cobden, Union Representative 

Professional and Technical Employees, Local 17 
Co-Chair, Joint Labor Management Insurance Committee 

For King County: 

M gan Pc n. irector 
Office of abor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

Robert Railton, Labor Relations Manager 
Office of Labor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

---------------------------
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MEMORANDUM OF AGREEMENT 
Regarding Insured Benefits 

January 1, 2019 through December 31, 2020 
For Represented Benefits-Eligible Employees 

By and Between 
King County 

And 
Joint Labor Management Insurance Committee of Unions 

Subject: Visio•n Plan Enhancement 

ATTACHMENT E 

WHEREAS, the Joint Labor Management Insurance Committee (JLMIC) is empowered to 

negotiate and implement modifications to insUl'ed benefits for JLMIC-Eligible Employees to be 

effective on January 1 of the following calendar year; 

NOW THEREFORE, having bargained in good faith, the JLMIC hereby agrees to the 

following: 

1. The hardware (i.e., frames, contacts) allowance under the vision plan will be increased 

to $200 every 24 months from $130 every 24 months. 

2. Term: This Agreement shall be in effect January 1, 2019 following adoption of an 
ordinance by the King Counl}'. ouncil. 

ager 
es Union 

Co-Chair, Joint Labor Management Insurance Committee 

For the Joint Labor Management Insurance Committee of Unions: 

-~2_:_ ~ ?----enise Cobden, Union Representative 
Professional and Technical Employees, Local 17 
Co-Chair, Joint Labor Management Insurance Committee 

Megan d ~rsen Director 
0 ffi.ce f Labor Relations, King County Executive Office 

:o; b:, J;qrz::•nl lnsITT~~ Committee 

R~bert Railton, Labor Relations Manager 
Office of Labor Relations, King County Executive Office 
Co-Chair, Joint Labor Management Insurance Committee 

----------------- ---
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