COMPLETED INCIDENTS 11U

SEPTEMBER 1, 2019 — SEPTEMBER 30, 2019

Excessive Use of Complainant alleges Exonerated N/A

09/04/2019

Inquiry

Force -

he was repeatedly hit

by the officer as he

resisted arrest for
alleged DUI.

Written Reprimand/

09/04/2019

Inquiry

Conduct Unbecoming

Acts in violation of
directives... -

Deputy posted
inappropriate
comments along with
a photo to a social
media site. The photo
depicted a fellow
deputy who was
easily identified as a
KCSO member by her
vest and KCSO
badge, which were
visible in the photo.

Sustained
(both allegations)

EAP referral

Written Reprimand

09/17/2019

Inquiry

(two involved
employees)

Supervision —
(Employee #1)

Sleeping on-duty —
(Employee #2)

Deputy was observed
“nodding off” and
sleeping while on

duty.
Complainant alleges
the deputy’s
supervisor neglected
to take appropriate
action once the
observation was
made.

Non-Sustained
(Employee #1)

Sustained
(Employee #2)

(Employee #2)




COMPLETED INCIDENTS 11U

SEPTEMBER 1, 2019 — SEPTEMBER 30, 2019

09/16/2019 Inquiry Excessive Use of Deputies approached Exonerated
Force — a stolen vehicle which (all employees)
(three involved was stopped in the
employees) middle of the road,

and reportedly
contained a firearm.
The complainant was
passed out in the
driver’s seat. As the
deputy entered the
vehicle, the
complainant woke up,
repeatedly kicked the
deputy, dropped his
firearm and attempted
to flee the scene.
Deputies applied a
taser to detain the
complainant. He later
alleged that the force
used against him was
unnecessary and

excessive.
09/20/2019 Inquiry Performs at a level Complainant alleges Exonerated N/A

significantly below the deputies re- (both employees-all
(two involved standard... - injured his previously allegations)
employees) (Employee #1) broken wrist during

the handcuff
Excessive Use of procedure and one of
Force — the deputies allegedly
(Employee #2) mocked him and

laughed at him.
Ridicule —
(Employee #2)




COMPLETED INCIDENTS 11U

SEPTEMBER 1, 2019 — SEPTEMBER 30, 2019

09/27/2019 Inquiry Courtesy — Employee #1- Courtesy — Written Reprimand
(Employee #1) Complainant alleges Exonerated (Employee #1)
(two involved the deputy’s
employees) Acts in violation of demeanor was Acts in violation of Corrective Counseling
directives...- discourteous. directives...- (Employee #2)

(Employee #1 and #2) | Employees #1 and #2 Sustained
- (both employees)
Deputies did not
properly document
domestic violence
incident nor assign a
domestic violence
hazard factor.
09/30/2019 Inquiry Ridicule - Employee who Sustained Corrective Counseling
transferred to a new
unit, left behind a
derogatory note
written on a corrective
notice previously
given to her by a
supervisor.




