COMPLETED INCIDENTS 11U
MAY 1, 2020 - MAY 31, 2020

05/18/2020 Inquiry Excessive Use of Complainant slammed his Unfounded N/A
Force - head against the patrol (all employees, all
(four involved (all employees) vehicle while in transport to allegations)
employees) the jail after his arrest for a
Ridicule - domestic violence incident.
(employee #1, #3, #4) He alleges the deputy
purposely slammed on his
Appropriate Use of | breaks, causing him to hit his
Authority - head. He also alleges the
(employee #3, #4) deputies did not state why
he was being detained and
spoke to him in a derogatory
manner.
05/01/2020 Inquiry Excessive Use of Deputies responded to a Excessive Use of Force- Written Reprimand
Force - domestic violence incident Non-Sustained
(three involved (all employees) where a struggle ensued (employee #1 and #2)
employees) after the complainant Sustained
Appropriate Use of | refused commands to leave (employee #3)
Authority - his residence and a deputy
(all employees) attempted to remove the Appropriate Use of
complainant’s phone from Authority —
his hand. Non-Sustained
(employee #1 and #2)
Sustained
(employee #3)
05/05/2020 Inquiry Making false or Investigator allegedly lied to Undetermined N/A
fraudulent reports or complainant during an
statements... - investigation involving the
complainant.
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Unfounded

N/A

05/04/2020

Inquiry

Willful violation of
either Civil Career
Service rules... -

Employee allegedly
interfered with a DUI
investigation of a family
member by contacting the
on-scene officer and
directing them not to take
enforcement action.

No discipline

05/05/2020

Inquiry

Acts in violation of
directives... -

Deputy resigned position,
leaving unfinished work
product. Failed to alert
supervisor that the work

product existed.

Sustained

05/21/2020

Inquiry

Absence from duty
without leave -

Fitness for duty:
Members are
expected to perform
the essential
functions of their
position. -

Deputy intentionally left his
assigned patrol district early,
without supervisory
approval, in order to head
home to address a family
situation. Deputy allegedly
had underlying issues which
caused him to leave work
early.

Absence from duty without
leave -
Sustained

Fitness for duty -
Non-Sustained

Unfounded

N/A

05/21/2020

Inquiry

Acts in violation of
directives... -

Conduct
Unbecoming-

Deputy allegedly shared
information of a sensitive,
confidential nature with his

spouse who then shared the
information on a social
media site.

(both allegations)
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A detective allegedly made a Non-Sustained N/A

05/15/2020

Inquiry

Discrimination,
Incivility, and Bigotry-

Acts in violation of
directives...-

Ridicule -

comment to his supervisor
that was gender biased in
nature, referring to
coworkers as, “the girls”.
Some employees allegedly
have not been given the
same latitude as their male
counterparts.

(all allegations)

05/13/2020

Inquiry

Excessive Use of
Force -

Deputy allegedly used
excessive force by pushing
the complainant towards the
vehicle after the complainant
jerked his hands in an
awkward manner.

Exonerated

N/A

05/04/2020

Inquiry

Making false or
fraudulent reports or
statements...-

Appropriate Use of
Authority -

Deputy allegedly abused his
authority when he did not
charge a bus driver with
assault after the driver
brushed away the hand of a
passenger who appeared to
be attempting to grab bus
transfers from fare box area.
Deputy allegedly lied about
the frequency these types of
allegations are made against

drivers.

Exonerated
(both allegations)

N/A




05/13/2020

Inquiry

(two involved
employees)

Courtesy -
(both employees)
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Deputies answered request
to a City Hall for “Officer
possibly in crisis”. They

entered the building,
approached the receptionist
and requested entry to the
secure area. The
receptionist alleges the
deputies were discourteous
in their interaction with her.

Exonerated
(both employees)

N/A

05/29/2020

Inquiry

Willful violation of
either Civil Career
Service rules... -

Employee alleges she is
being retaliated against by a
fellow employee because of

complaints she has lodged
against the employee.

Exonerated

N/A

05/29/2020

Inquiry

Acts in violation of
directives...-

Complainant alleges the
police have neglected to
write a police report against
a local hospital that he
alleges is a covert CIA
medical facility that has
previously tortured him by
implanting torture items into
his body.

Exonerated

N/A




COMPLETED INCIDENTS 11U

MAY 1, 2020 - MAY 31, 2020

05/29/2020 Inquiry Conduct Unbecoming | Complainant alleges she is

- pulled out and strategically
given a secondary screening
by a screener of particular
race, sexual orientation,
where others being screened
are not. She also alleges the
screener purposely brushed
up against her during the
screening process.

Exonerated N/A

Bias Based Policing-




