COMPLETED INCIDENTS lIU

DECEMBER 1, 2022 - DECEMBER 31, 2022

Discrimination,

and unprofessional in the
presence of other King

Harassment, County employees. Allegedly
Incivility...while on made a racially biased
duty - comment during the course

of conversation.

12/01/2022 Inquiry Discrimination, Employee made repeated Discrimination, Termination
Harassment/hostile sexual advances and Harassment/hostile work
work environment...- | sexually charged statements environment...-
toward their coworker, Non-Sustained
Conduct without provocation or
Unbecoming- invitation. Conduct Unbecoming -
Sustained
12/07/2022 Inquiry Conduct While interviewing a subject Exonerated N/A
Unbecoming- during a major investigation,
the detective allegedly struck
the subject with his hand
while showing him a piece of
paper.
12/06/2022 Inquiry Conduct Complainant alleges the Exonerated N/A
Unbecoming- deputy was uncooperative (both allegations)




COMPLETED INCIDENTS lIU

DECEMBER 1, 2022 - DECEMBER 31, 2022

remarks to the complainant,
in a language known only to
the complainant and the
employee.

12/06/2022 Inquiry Courtesy - Communications Center Courtesy - N/A
employee allegedly refused Exonerated
Acts in violation of to take a report from another
directives...- agency because the Acts in violation of
jurisdiction was in question; directives...-
was allegedly discourteous Non-Sustained
during the conversation,
hanging up on the other
agency’s call receiver.
12/11/2022 Inquiry Excessive Use of Complainant alleges the Exonerated N/A
Force - arresting deputies (all employees)
(three involved (all employees) intentionally inflicted pain on
employees) a recent surgical site while
bringing the complainant into
compliance.
12/15/2022 Inquiry Conduct Complainant alleges the Non-Sustained N/A
Unbecoming- employee made unwanted
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12/17/2022 Inquiry Excessive Use of Deputies allegedly used Excessive Use of Force - N/A
Force - excessive force on Exonerated
(two involved complainant while bringing (both employees)
employees) Bias Based Policing- | them into compliance during
the arrest procedure. Bias Based Policing-
Allegedly, they used the Unfounded
excessive force on them (both employees)
because of their race.
12/17/2022 Inquiry Discrimination Complainant alleges the Discrimination N/A
Harassment, Incivility, responding deputy did not Harassment, Incivility, and
and Bigotry- properly investigate the Bigotry -
incident; screamed at her Unfounded
Performs at a level and her husband and did not
significantly below listen to either of them Performs at a level
standard - because they are “old”. significantly below
standard -
Courtesy - Exonerated
Courtesy -
Exonerated
12/21/2022 Inquiry Excessive Use of Complainant alleges the Exonerated N/A
Force - officer used unnecessary
force to take down a subject
who illegally accessed the
playing surface of the
stadium during a game.
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12/29/2022 Inquiry Conduct A supervisor allegedly acted Exonerated N/A
Unbecoming- in an unprofessional manner
during a conversation with a
subordinate.
12/29/2022 Inquiry Making false or Deputy allegedly purposely | Making false or fraudulent N/A
fraudulent reports or | left out pertinent details of an | reports or statements...-
statements...- incident when writing the Exonerated
report. The lack of detail was
Performs at a level allegedly below the standard Performs at a level
significantly below expected. significantly below
standard...- standard...-
Unfounded
12/17/2022 Inquiry Excessive Use of Complainant alleges the Exonerated N/A
Force - arresting deputies used
excessive force when
bringing the complainant into
compliance during a
domestic violence incident.




