COMPLETED INCIDENTS lIU
MAY 1, 2022 - MAY 31, 2022

statements...-
(employee #2)

Fails to submit
reports, citations...-
(employee #3)

allegedly made false
statements about the
complainant to the parole
officer; deputy allegedly
entered neighbors’
properties and climbed
fences to access
complainant’s property;
deputy allegedly failed to
complete a police report
after the complainant’s
house was allegedly
vandalized by roommate
who was out of state at the
time.

Making false or fraudulent
reports or statements...-
Unfounded
(employee #2)

Fails to submit reports,
citations...-
Unfounded

(employee #3)

05/16/2022 Inquiry Excessive Use of Complainant was allegedly Exonerated N/A
Force - injured by officers after (both employees)
(two involved (both employees) resisting arrest and hitting an
employees) officer in the face with their
bag.
5/24/2022 Inquiry Making false or Employee was allegedly Non-Sustained N/A
fraudulent reports or dishonest with their
statements...- supervisor about the reason
for a recent absence.
05/31/2022 Inquiry Appropriate Use of Complainant has made Appropriate Use of N/A
Authority - numerous complaints Authority -
(three involved | (employee #1 and #2) against deputies; deputy Unfounded
employees) spoke with complainant’s (employee #1)
Making false or parole officer, allegedly Exonerated
fraudulent reports or without authority to do so; (employee #2)
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05/27/2022 Inquiry Discrimination, Employee alleges he was No Finding-180 days N/A
Harassment/hostile bullied by his supervisor
work environment...- | because he has a disability.

He was allegedly ordered to
attend training because his
supervisor does not like him.

05/05/2022 Inquiry Making false or Complainant alleges the Exonerated N/A
fraudulent reports or responding officers advised (all employees)
(three involved statements...- him to lie to the court system
employees) (all employees) in order to obtain a No
Contact Order.
05/31/2022 Inquiry Performs at a level Employee complainant Performs at a level N/A
significantly below alleges disparate treatment significantly below
standard...- by supervisor regarding standard...-
training and promotional Non-Sustained
Discrimination, opportunities, based on race.
Harassment, Incivility, | Supervisor allegedly spoke Discrimination,
and Bigotry- to complainant in Harassment, Incivility, and
unprofessional, discourteous Bigotry-
Courtesy - manner, threatening the Unfounded
complainant, while in front of
others. Courtesy -

Non-Sustained




