COMPLETED INCIDENTS lIU
MARCH 1, 2023 - MARCH 31, 2023

Deputy allegedly Exonerated N/A

03/05/2023 Inquiry Appropriate Use of
Authority - forwarded a case to the (both allegations)
Prosecutor’s Office,
Conduct Unbecoming - without probable cause

and against the direction of
their supervisor. When the
deputy spoke of the matter
with the supervisor, they
did so in hearing distance
of another deputy,
allegedly diminishing the
supervisor’s role as a

leader.
03/12/2023 Inquiry Discrimination, A deputy responded to a Discrimination, N/A
Harassment, Incivility, neighbor complaint and Harassment, Incivility,
and Bigotry- allegedly treated the two and Bigotry-
parties differently because Unfounded
Courtesy - of race. The deputy was
allegedly rude by offering a Courtesy —
solution that would include Exonerated
the complainant moving to
another area, away from
the neighbor.
03/12/2023 Inquiry Performs at a level Complainant alleges their Unfounded N/A
significantly below online report was altered
standard...- by the supervisor during

the approval process.
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03/12/2023

Inquiry Making false or Complainant alleges the Unfounded N/A
fraudulent reports or responding officers had (both employees)
(two involved statements...- them involuntarily
employees) (both employees) committed to a care facility
under false pretenses.
03/13/2023 Inquiry Acts in violation of A supervisor was allegedly Unfounded N/A
directives...- involved in an (both employees)
(two involved (both employees) inappropriate relationship
employees) with a subordinate.
03/15/2023 Inquiry Performs at a level Complainant alleges the Exonerated N/A
significantly below investigator conducted
standard...- their interview in a public
setting, without
safeguarding the
complainant’s privacy.
03/15/2023 Inquiry Appropriate Use of Complainant was Exonerated N/A
Authority - combative with officers (both allegations, both

(two involved (both employees) while being handcuffed employees)
employees) following refusal to stop
Excessive Use of Force illegal activity and leave

- the premises. Complainant
(both employees) alleges excessive force
was used during the
handcuffing process.
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MARCH 1, 2023 - MARCH 31, 2023

03/15/2023 Inquiry Performs at a level Complainant alleges the Exonerated N/A
significantly below detective did sub-par work
standard...- compared to other
detectives, when
investigating their incident.
03/24/2023 Inquiry Failure to report a Employee failed to report a Sustained Corrective Counseling
member’s possible possible inappropriate (both allegations)
misconduct as relationship to supervisor;
required...- instead choosing to share
information with other
Ridicule - employees.
03/24/2023 Inquiry Discrimination, Complainant alleges the Discrimination, N/A
Harassment, Incivility, deputy initiated a traffic Harassment, Incivility,
and Bigotry- stop for running a red light and Bigotry-
based solely on the Unfounded
Appropriate Use of complainant’s race. Deputy
Authority - allegedly did not have Appropriate Use of
authority to issue a Driver Authority -
Evaluation Request to the Exonerated
complainant.
03/24/2023 Inquiry Conduct Unbecoming - Fellow trainee allegedly Non-Sustained N/A
made remarks about the (both allegations)
Discrimination, complainant’s future law
Harassment, Incivility, enforcement agency’s
and Bigotry- demographics that were
degrading and
inappropriate.
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Complainant alleges their Unfounded N/A

03/27/2023 Inquiry Making false or
fraudulent reports or supervisor was dishonest
statements...- with another supervisor
when describing an issue
originally shared by the
complainant.
03/01/2023 Inquiry Conduct Unbecoming - | Employee used aracially | No Findings-180 days Corrective Counseling
charged word when
Discrimination, sharing an unsolicited
Harassment, Incivility, | story with a coworker. The
and Bigotry- story was overheard by
others in the room, making
those who heard it
uncomfortable.
03/26/2023 Inquiry Conduct criminal in Off duty deputy was Sustained 12 days
nature - observed driving above the (all allegations) suspension/Transfer
posted speed limit and
Conduct Unbecoming - ultimately arrested for
investigation of DUI.
Ridicule - Deputy made
inappropriate,
unprofessional comments
to the arresting officers
while being detained.
03/27/2023 Inquiry Acts in violation of Deputy failed to report a Sustained Written Reprimand
directives...- domestic violence incident
or forward to prosecutor,
both in violation of policy
and procedure.
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03/20/2023 Inquiry Appropriate Use of Complainant alleges he Unfounded N/A
Authority - was contacted for a (both allegations, both
(two involved (both employees) parking violation because employees)
employees) of his race; deputies were
Discrimination, allegedly abusing their
Harassment, Incivility, authority, trying to
and Bigotry- intimidate the complainant
(both employees) by “clutching” their
firearms.




