
COMPLETED INCIDENTS IIU  

OCTOBER 1, 2015 – OCTOBER 31, 2015 
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FINDINGS 

 
DISCIPLINE/ACTION 

10/12/2015 Inquiry Making false or 
fraudulent reports… 

Deputy allegedly left work area 
early without advising Radio 
and was allegedly deceptive 

about his whereabouts. 

Non-Sustained N/A 

10/06/2015 Inquiry Performs at a level 
significantly below 

standard… 
Fails to submit 

reports, citations… 

Sergeant failed to complete 
several Blue Team 

investigations in a timely 
manner 

Performs at a 
level significantly 
below standard… 

Sustained 

Fails to submit 

reports, 

citations… 

Sustained 

2 days suspension 

10/29/2015 Inquiry Acts in violation of 
directives… 

Off-duty employee parked in 
an area reserved for 

employees on official business 
and left the vehicle unlocked, 

with department owned 
valuables inside  

Sustained Corrective Counseling 

10/29/2015 Inquiry Insubordination or 
failure to follow 

orders 

Employee did not complete 
assignment as directed by 

supervisor 

Sustained 2 days suspension 

 

 

 

 

10/21/2015 Inquiry 
 

(two involved 
employees) 

Excessive Use of 
Force 

After complainant was 
arrested without incident, he  

told jail staff that he had been 
assaulted by the arresting 

deputies 

Unfounded N/A 
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10/01/2015 Inquiry Courtesy - 
Ridicule - 

Willful violation of 
either Civil Career 

Service rules, Code 
of Ethics… 

Ethics, Conflicts, and 
appearance of 

Conflicts 
 

Employee used cell phone for 
personal use while on post 
and wore uniform while in 

transit, violating unit policy. 
Allegedly the employee also 
gave legal advice, which is 

against unit policy and 
displayed discourteous, 
harassing type behavior 

towards a coworker. 

Courtesy – 
Non-Sustained 

Ridicule – 
Non-Sustained 

Willful violation of 
either Civil Career 

Service rules, 
Code of Ethics…- 

Sustained 

Ethics, Conflicts, 
and appearance 

of Conflicts – 
Non-Sustained 

Corrective Counseling 

10/30/2015 Inquiry 
 

(two involved 
employees) 

Excessive Use of 
Force - 

Courtesy 

Complainant alleges deputies 
used excessive force and 
yelled obscenities at his 

passenger, who refused to 
comply with deputies 

instructions to keep his hands 
visible while being placed 

under arrest during a traffic 
stop 

Excessive Use of 
Force – 

Exonerated (both 
employees) 
Courtesy – 

Non-sustained 

(employee #1) 
Exonerated 

(employee #2) 

N/A 

10/30/2015 Inquiry Conduct criminal in 
nature 

Complainant alleges assault 
by a deputy with whom she 
had a personal relationship 

Non-Sustained N/A 

10/21/2015 
 

Inquiry Excessive Use of 
Force 

Complainant alleges he was 
slammed to the ground for no 
reason after he resisted arrest 
and broke free of the arresting 

deputy 

Unfounded N/A 
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10/21/2015 Inquiry Excessive Use of 
Force 

Complainant alleges he was 
“elbowed” by deputy during 
arrest and was “hurt really 

bad” 

Unfounded N/A 

10/12/2015 Inquiry Excessive Use of 
Force 

Complainant alleges the 
deputy hit him in the head and 
neck with a hard object as he 

was being tased 

Unfounded N/A 

10/01/2015 Inquiry Otherwise fails to 
meet standards – 

Fails to submit 
reports, citations …in 

a timely manner – 
 

Deputy failed to place a 
firearm into evidence at the 
end of his shift, as required by 
GOM. It was then entered into 
evidence the following shift, 
but under the incorrect date 
and time. 

Otherwise fails to 
meet standards – 

Sustained 

Fails to submit 
reports, citations 

…in a timely 
manner – 

Sustained 

1 day suspension 

10/13/2015 Inquiry Bias Based Policing  Complainant alleges he is 
repeatedly stopped by police, 

without probable cause 

Unfounded N/A 

10/06/2015 
 

Inquiry Performs at a level 
significantly below 

standard… 

Supervisor of employees 
involved in deputy 

performance matter refused to 
address the issues because a 
formal complaint had not been 

made  

Sustained Written Reprimand 

10/13/2015 Inquiry Bias Based Policing – 
 

(two involved 
employees) 

Complainant alleges she was 
trespassed from a restaurant 
where she refused to pay for 
her meal because of racial 

prejudice 

Unfounded 

(both employees) 
N/A 
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10/20/2015 Inquiry Bias Based Policing Complainant alleges that he 
was stopped and cited for not 
wearing a bicycle helmet and 
failure to stop at a controlled 
intersection because of his 

race  

Exonerated N/A 

 


